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Seventh-day Adventist Schools (NNSW) Ltd

A message from key school bodies – (School Council and Student representative Council)

1.1 School Council
On behalf of the Avondale School’s Advisory Council it is a pleasure to present the annual report
for 2017.
Special thanks are extended to Pastor Ian Howie, the previous chair, whose wisdom and wit
were greatly appreciated, but who stepped down from the role due to health issues during the year.
Avondale School is privileged to have a diverse and knowledgeable Advisory Council. This past
year you have had the following people faithfully working on the Council on your behalf: Matthew
Mulligan (Deputy Chair), David McClintock (Secretary), Flavia Butler, Colin Chuang, David Cooper, Debra
Cooper, Benton Craig, Louella Evans, James Greensill, John Hammond, Andy Matthes, Arthur Petrie,
Ngareta Rorich, Faye Saville, and myself. Serving on a School Council is an opportunity to contribute
and create better outcomes for the school, students, staff, parents and community. The Council
is committed to supporting the school administration and staff in fulfilling the school’s purpose, and
endeavours to ensure the best possible resources are available.
2017 marked the beginning of a new era as Dr David McClintock took over the reins of
leadership, following the retirement of Dr David Faull, and we have been blessed to again have an
experienced and dedicated principal. Dr McClintock is ably supported by competent and committed
staff who frequently ‘go the extra mile’ for their students.
Christian principles are the essential core of the school in building attitudes of respect for, and
acceptance of, others as well as the development of healthy individual self esteem. Students are
encouraged to combine academic challenge and expanding technology expertise with enduring values
that support right choices. Additionally, multiple opportunities are provided in sporting, musical and
other cultural activities as well as community service experiences.
Throughout the year the school has continued to maximise its excellent facilities and its
extensive IT and learning resources to constantly seek improved learning outcomes for all students. The
development of the school’s STEM and Quality Adventist Schools programs has resulted in
strengthened academic emphasis. Avondale School and Avondale College are also engaged in an
exciting joint research project into school climate and spiritual development.
The members of the Council have strategic oversight of the school’s achievement targets,
finance and overall direction and have worked in positive unison with the school administration.
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During the year the School council has focused its efforts on:
• Review of the reports by the Principal, Heads of Primary, Secondary and the Early Learning
Centre
• Endorsement of the student performance targets and achievements.
• Endorsement of the school budget and financial arrangements necessary to fund the school
objectives, priorities and directions.
• Review and endorsement of current and future building programs.
We can continue to praise God and thank Him for another year in which our school has been able to
work together in providing a Christ-centred education at Avondale.
The Council welcomes your input and encourages your feedback.
Dr Marion Shields ~ Council Chair.
1.2

Statement from Student Representative Council (SRC)

Avondale School SRC is democratically elected each year, by class groups. The School Captains chair
the meetings and the group appoints the Secretary at the first meeting. Avondale School is a
partnership between teachers, parents, students and the community. The democratic process of
nomination and voting provides a dynamic group of students who represent their peers and discuss
proactively the views of students and the issues that concern them.
In addition, school administration can table items for discussion to get feedback on the effectiveness of
programs, additional equipment or effectiveness of visiting school assembly speakers e.g. cyber safety,
bullying, drugs and alcohol. The Minutes of SRC are shared with school administration and items for
maintenance are dealt with directly. If a recommendation from the SRC is accepted by the school
administration, and in most cases this usually happens, action supporting the recommendation
proceeds. The contribution of the SRC as a student forum is greatly appreciated.
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1.3. Parents and Friends
The Avondale School Parents and Friends (P & F) is a volunteer organisation focused on nurturing the
mission of Avondale School by creating a connection between staff, parents, friends and students. This
connection is largely fostered through the P & F meetings, fundraising participation and the auxiliary
support of organised school events.
The P & F Committee, which currently comprises of coordinator, secretary/treasurer, and special events
coordinator, meets regularly and also holds open meetings twice a term. At these meetings, parents and
friends have the opportunity to raise their concerns or make recommendations for school improvement.
Official minutes from the meetings are emailed to all staff and parents of the School.
P & F actively supports school events such as Family Festival, HRIS Cross-Country, Open Day and
Community Carols. The funds raised at these events have significantly contributed to purchasing the
following: double bass for the string program, a fence for the grade 3 garden, a contribution to the
outdoor classroom, thanking our teachers with a teacher appreciation meal, purchasing a time saving
scan/cutting machine and two water fountains in the primary school.
We have also supported the school in many non-financial ways, including providing afternoon tea at the
Parent /teacher interviews, touring and meeting with families at our orientation and open days,
contributing to the school newsletter editorials and assisting with the organisation of our spectacular
Community Carols.
2
Contextual information about the school (including information about National Partnerships
and /or Improving Teacher Quality if applicable)
Avondale School was established in 1897 to pursue the goals of quality Christian education and build a
tradition of excellence. The School is operated by the Seventh-day Adventist Schools (NNSW) Ltd and is
part of the worldwide network of Adventist Schools, which is the biggest Protestant educational system
in the world. Avondale School is non-exclusive and practises values and a belief system based on the
foundational teachings of the Bible.
The Christian values espoused and promoted actively across the campus are seen as important for
personal growth and development and as being integral to a healthy society. The value system and
Christian beliefs practised at Avondale School are strongly supported by school families and by the
wider community. The School has an excellent reputation in the community for its sound record of
academic achievement, musical performance and sporting success. A high percentage of students from
Avondale School proceed to university to pursue professional careers and employment.
The wider community and business sector are enthusiastic supporters of Avondale School. The School
provides an outstanding Early Learning Centre (Pre-school). The Learning Support and Gifted and
Talented programs further enhance learning opportunities for students. Classroom learning is
supplemented by an outstanding array of excursions beyond the classroom.
In 2015 the school VET program was expanded to provide a non academic ‘Work Ready’ pathway to the
HSC for students interested in pursuing careers in Hospitality Catering, Automotive and Building
construction. The completion of a funded Trade Training Centre was an outstanding addition to the
campus. The facility takes enrolments on a collaborative basis from area schools.
There has been a strong tradition of a focus on improving quality teacher effectiveness. The Quality
Adventist Schools Framework has been utilized and all our teaching staff have been involved in the
robust discussion and professional conversations that have brought a renewed focus on our selected
areas of focus.
in 2017 the School successfully applied for and received a hundred thousand dollar research grant from
the AIS for a two year longitudinal study exploring the possible links between a positive school climate
and faith development and we look forward to seeing how this unfolds. This is being done in conjunction
with Avondale College of Higher Education.
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3

Student performance in National and State-wide tests and examinations

3.1

Student outcomes in standardised national literacy and numeracy testing

Literacy
Language Conventions includes Reading, Writing, Spelling, Grammar and Punctuation.
Reading
% below national
minimum standard

% at national
minimum standard

% above national
minimum standard

Year 3

3

1

96

Year 5

5

6

89

Year 7

0

7

93

Year 9

3

2

95

% below national
minimum standard

% at national
minimum standard

% above national
minimum standard

Year 3

1

4

95

Year 5

4

4

92

Year 7

2

22

76

Year 9

14

18

68

Year

Writing
Year
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Spelling
% below national
minimum standard

% at national
minimum standard

% above national
minimum standard

Year 3

0

3

97

Year 5

1

4

95

Year 7

0

4

96

Year 9

1

7

92

% below national
minimum standard

% at national
minimum standard

% above national
minimum standard

Year 3

5

6

89

Year 5

5

12

83

Year 7

0

8

92

Year 9

6

12

82

Year

Grammar and Punctuation
Year

Interpretative Comments
Literacy levels continue to be strong across all areas. Strong initiatives in Stages 1 and 2 have resulted
in some improvement in the area of Spelling for Years 3 and 5. Writing continues to be an area that
requires further intervention, with Years 7 and 9 showing lower numbers of students at and above the
minimum standards that other area of literacy. In contrast improvements are noted in Years 3 & 5 Writing
results. This may be attributes to the Writing program that is being embedded into practice.
Numeracy
Numeracy incorporates Number and Data, Patterns and Algebra, Measurement Space and Geometry.
% below national
minimum standard

% at national
minimum standard

% above national
minimum standard

Year 3

1

0

99

Year 5

0

5

95

Year 7

0

4

96

Year 9

0

6

94

Year

Interpretative Comments
Numeracy results are outstanding with only 1% of students being below the NMS. Ability grouping for
numeracy from years 4-9, along with strong differentiated programs appear to be have been highly
effective in fostering the development of numeracy skills.
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Record of School Achievement

Item

Students

Number of Students studying in Year 10

56

Number of ROSAs issued by NESA in 2017

45 (Year 12 Equivalent)

3.3

Results of the Higher School Certificate Examination 2017

Comparison of 2017 results compared to the state
Performance band achievement by number
and/or %

Subject

Ancient History

Band

Band

Band

Band

Band

Band

6

5

4

3

2

1

School

14.28

14.28

28.57

42.85

0

0

State

8.78

27.2

25.02

19.46

11.51

6.61

0

30

60

10

0

0

11.93

27.35

28.95

19.2

8.27

3.59

0

0

50

0

50

0

8.15

27.99

28.48

21.35

8.05

4.47

0

66.66

33.33

0

0

0

9.48

33.23

28.35

19.3

7.87

1.33

0

23.07

30.76

7.69

23.07

15.38

4.2

25.41

37.02

20.07

7.88

3.38

0

57.14

28.57

14.28

0

0

11.27

31.93

33.73

17.48

4.28

0.75

0

0

100

0

0

0

6.5

29.49

37.78

17.28

5.76

2.53

0

0

62.5

33.33

4.16

0

State

0.85

15.06

38.85

30.98

9.39

4.17

School

7.69

79.92

15.38

0

0

0

State

15.21

48.43

28.05

6.77

0.97

0.39

No of
students

7

School
Biology

10
State
School

Business Studies

2

State
School

Chemistry

3
State
School

Community & Family Studies

13
State
School

Design & Technology

7
State
School

Earth & Environmental Science

1
State
School

English (Standard)

English (Advanced)

24

13
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Performance band achievement by number
and/or %

Subject

Band

Band

Band

Band

Band

Band

6

5

4

3

2

1

0

0

0

0

100

0

State

5.22

20.03

30.3

26.23

10.48

6.87

School

33.33

33.33

16.66

16.66

0

0

State

8.38

21.36

29.09

21.54

14.14

3.68

0

33.33

16.66

25

16.66

8.33

7.65

34.25

31.06

15.33

7.26

3.4

0

30.76

38.46

23.07

7.69

0

State

12.89

30.72

30.46

16.33

4.92

3.28

School

4.16

29.16

50

12.5

4.16

0

State

6.79

18.7

24.7

23.64

16.84

8.3

25

37.5

25

12.5

0

0

State

23.47

30.01

21.46

15.62

6.15

2.92

School

33.33

0

66.66

0

NA

NA

State

38.08

43.52

15.45

2.57

NA

NA

School

14.28

0

28.57

42.85

0

14.28

State

9.19

29.63

31.76

15.01

7.71

5.67

School

14.28

57.14

14.28

14.28

0

0

State

20.35

44.87

23.89

8.84

0.93

0.39

0

16.66

16.66

33.33

8.33

25

8.82

21.74

28.63

21.32

12.08

6.39

0

40

40

20

0

0

10.69

23.11

33.36

20.85

7.32

4.11

10

10

20

30

0

30

No of
students
School

English as a Second Language

Food Technology

1

6

School
Geography

12
State
School

Legal Studies

Mathematics General 2

13

24

School
Mathematics

Mathematics Extension 1

Modern History

Music 1

8

3

7

7

School
PDHPE

12
State
School

Physics

5
State

Studies of Religion 2

10

School
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Performance band achievement by number
and/or %

Subject

Band

Band

Band

Band

Band

Band

6

5

4

3

2

1

6.98

39.49

30.77

15.06

5.44

1.67

10

10

20

30

0

30

6.98

39.49

30.77

15.06

5.44

1.67

25

50

25

0

0

0

6.98

39.49

30.77

15.06

5.44

1.67

0

0

100

0

0

0

2.99

5.73

29.17

22.44

9.22

0.99

25

75

0

0

0

0

State

1.57

11.7

31.43

19.77

6

0.35

School

42.85

50

0

7.14

0

0

State

3.64

26.18

32.42

16.78

7.88

1.7

No of
students
State

Studies of Religion 2

10

School
State

Visual Arts

8

School
State

VET Automotive

2

School
State

VET Construction

VET Hospitality

4

14

School

Interpretative comments for Higher School Certificate results
This year we were ranked in the top 200 schools for NSW, with one of our students achieving a result of
6th in the state for Ancient History. 19 Band 6s were achieved by the 2017 cohort of the HSC, and once
again, Avondale School can be seen to help students achieve comparable results – 15 of our 25
subjects performed above state means.
12 of our students received one or more Band 6s and many students achieved their best results
compared to their HSC classwork.
Interpretative comments for Higher School Certificate result trends over time
It is clear that we have consistent, strong performers in the Mathematics courses, Food Technology and
Hospitality. It is pleasing to see a few Band 6s throughout some of the other courses that have not
performed in the upper eschelons recently too. Staff continue to reflect on how we might add value to
the journey between 10 and 12 so that students can achieve more highly across all subjects chosen.
Having smaller cohorts also means results tend to be more disparate or reflect individual student high
performance rather than a consistent trend of cohort success.
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Senior secondary outcomes

Percentage of students in Year 12 undertaking vocational or trade training:
Percentage of students in Year 12 attaining a Year 12 certificate or equivalent
VET qualification: 100%
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5

Professional learning and teacher standards

5.1

Professional Learning
Areas of professional learning

Teachers
(number or group)

QAS

78

Physics Workshop

1

Social Media in Schools

1

Staff wellbeing

96

Revised History Syllabuses

1

Leadership Conference

5

Business Conference

1

STEM course

2

New HSC English Syllabus

1

VET in Schools

1

GTA Annual Conference

1

Smaart Training

1

About Relationships

3

Dev New Assess Culture English

1

Program Revised Year 11 English

2

IT - Edutech

4

Stage 6 Science Programming

3

Staff First Aid Training

99

Educating with Neuroscience

1

TTA Subscription

24

Lifetime Learning

1

Differentiation in Classroom

25

Revised Stage 6 Maths Syllabus

5

Learning Support

2

Counselling Supervision

3
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Areas of professional learning

Teachers
(number or group)

Reading to Write

1

Legal Studies Conference

1

Word Attack Skills – Learning Support

3

STEM – Most Likely to Succeed

101

Library Conference

1

Studies of Religion Focus Conference

1

Spelling Masterclass

1

Directing Musical Theatre

1

Designing STEM – Stage 4

1

Adobe Symposium

1

Revised Stage 6 History Syllabus

1

Creative Arts Curriculum

1

Revised Stage 6 English Syllabus

1

Stage 6 Reforms – HSC

1

Total Staff PD experiences: 480
Average cost per teacher for professional
learning:
$267
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Teacher standards

Categories of Teacher Standards

Qualifications

(i)

teachers who have teaching qualifications from a
higher education institution within Australia or as
recognised within the National Office of Overseas Skills
Recognition (AEI-NOOSR) guidelines, or

Education
qualification
Doctorate
Masters degree
Graduate Diploma
Bachelors degree
Diploma

(ii)

teachers who have qualifications as a graduate from a
higher education institution within Australia or one
recognised within the AEI-NOOSR guidelines but lack
formal teacher education qualifications, or

Doctorate
Masters degree
Graduate Diploma
Bachelors degree
Diploma

(iii)

teachers who do not have qualifications as described
in (i) and (ii) but have relevant successful teaching
experience or appropriate knowledge relevant to the
teaching context. Such teachers must have been
employed
- to 'teach' in NSW before 1 October 2004 (either on
a permanent, casual or temporary basis) and
- as a 'teacher' during the last five (5) years in a
permanent, casual or temporary capacity

These teachers
work under the
direction of another
teacher and are
registered as
transition scheme
teachers with the
NSW Institute of
Teachers unless
he/she is a LOTE
teacher
Total number of
teachers in school

6

Numbers of
teachers
1 Doctorate
10 Masters
54 Bachelors
5 Diplomas
(Early
Childhood)

70

Workforce composition (comment on Indigenous staff)

All teaching staff at Avondale School are qualified from higher education institutions. An FTE breakdown
of our staff is as follows:
ELC: 8

Females 8

Males 0

Primary: 30

Females 22

Males 8

Secondary: 38

Females 20

Males 18

Included in these numbers are 11 part-time teachers. All of the current teaching staff have Australian
Citizenship with none from Aboriginal background. The School is also supported by 19 ancillary staff;
including 2 learning support teacher aides and 2 early learning centre ancillary staff.

Page 13 of 29

ANNUAL REPORT 2018
Reporting on the 2017 Calendar Year

Avondale School
Seventh-day Adventist Schools (NNSW) Ltd

7

Student attendance rate and non-attendance

7.1

Average Year Level Attendance
Year Level

Average Attendance
(%)

Kindergarten

92.67%

Year 1

92.14%

Year 2

93.09%

Year 3

94.99%

Year 4

94.16%

Year 5

93.69%

Year 6

93.57%

Year 7

93.72%

Year 8

92.39%

Year 9

91.54%

Year 10

92.23%

Year 11

92.02%

Year 12

95.07%

Total school attendance average

93.17%
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Management of non-attendance

Each day the teachers mark the class rolls at the beginning of the day and these results are collated in
the school office and an absence sheet is published via email to all teachers. This is kept as a record of
attendance and is archived.
If a child returns to school after an absence without a note, teachers have a proforma absence note to
be sent home for completion. This note should then be returned to the class teacher.
Any unexplained absences, after seven days have elapsed, are noted as such on the child’s attendance
record by the office staff.
If students are absent from school because they are attending a school excursion or sporting event etc
the following procedures will apply:
a.

The accompanying teacher will mark a paper roll and hand to the office before leaving on the
excursion.

b.

The office staff will enter details of the excursion with a bulk entry on the computer for all
students who are attending.

c.

The teacher will take a paper roll with them on the excursion and ensure that any students who
leaves from the excursion with a parent is signed out and the time of departure recorded.

d.

This paper roll will be given to office staff to update the attendance record on return to school.

If a teacher is concerned about a student’s attendance they are to report this to the Head of Campus
who will contact the parents.
Once a week the Admin Secretary will email staff an Absence Report which will notify them of those
students who have been away for 2 days or more consecutively during the past week, along with the
reasons why.
If there is continued absences with no valid explanation, the Principal will initiate on the basis of
documentation, reports to the Home School Liaison Officer, or the Police Liaison Officer or a
combination of these support contacts.
Reasons for these absences are noted and filed.
At the conclusion of each year, the Administration archive all records digitally, and a second digital back
up is stored remotely.
7.3

Retention from Year 10 to Year 12 (where relevant)

Percentage retention rate: 75%

8

Post School Destinations (secondary schools only)

(report on the destination of all students 17 and over who left school during 2017)
• TAFE
• Alternate Schools (including Dance School, Catholic Schools, other Independent Schools and
local State School)
• Places of employment
• Hunter Trade School
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Enrolment Policies and characteristics of the student body

Enrolment Policy (full text)(include text which complies with Disability Discrimination Act and
requirement for continued enrolment)
Avondale School is a Christian school and a member of the Seventh-day Adventist Schools (NNSW) Ltd.
Enrolment at Avondale is open to students without regard to their faith, sex or national origin. While no
religious test is applied, all students are expected to live in harmony with the School’s standards and
expectations, show respect for the Word of God and to attend the regular religious classes and activities
of the School. Every effort is made to provide opportunity for both girls and boys to participate in all
school activities and as far as possible, the School attempts to accommodate special needs students.
As a Seventh-day Adventist institution, it is intended that the School should function to supplement the
work of the Christian home. Thus all students are expected to join in all spiritual, academic and
recreational activities of the School and pledge in writing that they will co-operate in all the activities of
the School and help to maintain its standards as a Christian institution by their behaviour at all times
New Applicants
Application forms are obtainable from the School or website. These are to be completed and returned,
together with copies of the latest school reports and National Numeracy and Literacy Tests (NAPLAN)
from the last school attended where applicable. When it is possible an appointment will be arranged for
an interview with the Principal and for students to be assessed to provide a profile for appropriate
placement.
Students with a disability are subject to the same process, criteria and priority placements as outlined
above for other students. No student with a disability will be declined enrolment on the basis of the
disability.
Our application form requests information from parents, about the student’s medical conditions and/or
disabilities. This provides the School with the opportunity to seek advice from our Support Department
about the needs of particular conditions and/or disabilities. We also involve the Support Department in
all assessments and interviews that may be conducted with parents as part of the enrolment process;
and where appropriate provide professional development for teachers of prospective students with
disabilities.
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Avondale School uses the AIS NSW “Guidelines for dealing with applications for enrolment on behalf of
students with disabilities.” These guidelines serve as a part of ‘The Enrolment Process and the
Enrolment Contract’ Policy for the School. Avondale School is currently updating its Enrolment Policy to
reflect and align with these guidelines.
At a later date, the application will be presented to Avondale School Enrolment Committee where
recommendations are made to the Avondale School Council who vote on the application and advise the
parent/guardian(s) of its decision.
This policy was reviewed and updated in 2016.
Requirement for continued enrolment.
Enrolment at Avondale School is subject to the following terms and conditions:
1. That the parents/guardians will support the ethos and philosophy of the School and will endeavour to
support and uphold the principles, practices and policies of the School in every way.
2. That the parents/guardians give permission for their child/children to take part in all of the School’s
activities, including Religious Studies, devotional activities, sports and school-sponsored trips away
from the School and understand and accept that teachers will be responsible and liable for such
reasonable care and protection as is normally given by parents.
3. That the parents/guardians undertake to provide their child/children with all necessary equipment of a
personal nature including school uniform that may be needed to enable full participation in the
School’s educational program and to give positive encouragement to help the child/children
complete assigned tasks.
4. That, while acknowledging that students come from varied religious and ethnic backgrounds,
enrolment in Avondale School presupposes that students will behave, both in and out of school, in
a manner which does not contravene the Student Code of Conduct. This code, based on Christian
principles of behaviour and lifestyle, is outlined in the School Handbooks (available at the
administration office). Should a student not behave in such a manner, and bring dishonour on the
School, his/her enrolment may be jeopardised.
5. That the parents/guardians, in the event of illness or injury to their child/children which requires
medical or hospital treatment including injections, blood transfusions, surgery and the like and if the
parent or guardian is not readily available, will authorise the Principal or person in control to arrange
such treatment, without incurring any legal liability to the School or persons authorising the medical
attention.
6. Upon both parties signing this enrolment form both parties agree to be held jointly and severally liable
for all school fees, costs, contingency fees, interest etc regardless of any changes in their
circumstances now or in the future to Avondale School. Avondale School may at times enter into an
arrangement with either party or a third party, but in doing so does not relinquish, diminish or alter
the way that Avondale School may exercise its rights to pursue either party for any outstanding
school fees, costs, contingency fees, interest etc from either party regardless of any payments that
have been paid by either party or any other third party. These conditions apply for the duration of
enrolment.
7. Parent/Guardian agrees that in the event of the customers breach of any of the terms of this
agreement including a failure to make payment of any monies due to Avondale School pursuant to
this agreement the Parent/Guardian shall pay to Avondale School all collection costs, commissions,
fees, charges and expenses including legal costs on a solicitor and own client basis incurred by
Avondale School of and incidental to this agreement or any matter arising out of or incidental to this
agreement or the Parent/Guardian performance of or failure to perform any of the terms of this
agreement.
8. That each child will accept his/her responsibility to make the most of the opportunity that Avondale
School provides. If, however, this is not the case, the School Council may suspend or terminate
enrolment at its discretion for failure to comply with these conditions or for other serious breaches
of the School Council’s rules and regulations.
9. For further information about our Conditions of Enrolment please refer to our School Handbook at
www.avondaleschool.com.au or you can view a copy at the Administration Centre.
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Medical Authority
A Medication Authority Form must be completed in the Primary School for any medication required, and
all medications will be stored in a locked cupboard. The Secondary School must be notified in writing of
any medication that students carry for their own use.
If the School is unable to contact a parent or nominated contact person, I/We hereby authorise the
School to arrange the necessary medical attention through one of the local medical centres or
ambulance services. I/We agree to accept full responsibility for expenses incurred.
I/We acknowledge that the medical information given is accurate and can be used for all school
activities.
School Excursions
Realising that I shall be notified of all school excursions, I/We give permission for my child/children,
listed on this application, to attend these events. I/We reserve the right to request that my child/children
does/do not participate in individual excursions.
Information Technology
Each student will accept age appropriate responsibility for the use of IT and internet access and agrees
to the conditions set out in the Acceptable Use Policy of the school which is binding to both parents and
students. All students are required to sign a IT User Agreement Form yearly.
Marketing
Avondale School collects data and images of students for identification, marketing and website
(including Facebook) purposes. The Collection Policy for the School is available in the School
Handbook. If you do not want your child/s data or images to be used for the above purposes, please
notify the Principal in writing.
Change of Information
I/We acknowledge that it is my/our responsibility to inform the school with updated medical and
personal information as it arises.
Parents/Guardians sign that they have read and accepted the Conditions of Enrolment and agree to
actively support and assist where possible, in the life of the School program.
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Composition/characteristics of the student population
Multicultural Education Policy
We believe that an essential facet of Christian education deals with relationships with others. Given the
multicultural society in which we live, Avondale School fosters empathy between individuals and groups,
recognising the common humanity of all. Students from all cultural backgrounds are welcome.
Review and Availability
The Enrolment policy was reviewed by staff and parents in 2016 and confirmed by action of the School
Council. Edits and updates were included in the review document. There has been fine-tuning of the
recording to database and an SMS reporting of absences to parents.
The full text of the Policy is available in the Avondale School Policy and is also available on the School
website and in enrolment documents on request.
Composition/characteristics of the student population
The School population opening enrolment was of 911 students in 2016. The gender division is
approximately equal between males and females. The School is semi-rural so the benchmark of
students varies due to the wide range of backgrounds and socio-economic pool. There are a number of
students with learning needs that are supported by our Learning Support Team. The number of
indigenous student enrolments is limited to the demographic of the

10

School Policies

Student Welfare Policy (Manual 5.6.2)
Summary of policies for Student Welfare
Avondale School values each student as an individual. It recognises the importance of helping students
to develop a full understanding of themselves, their relationship to God and their role in society, thus
enhancing their concept of self-worth.
The pastoral care program of the School is a program of total care for each child. It is designed to
provide spiritual, social and vocational guidance and to establish a network of relationships that will
support each child during their school career.
The School’s welfare program endeavours to meet the needs of every student and encourage them to
live, work and behave in an acceptable manner. The School encourages each student to develop and
adopt a set of values in harmony with the Christian ethic and the accepted standards of society.
It is recognised, however, that students will not always respond appropriately to all the situations they
will encounter at school, nor will they always exhibit an appropriate level of self-discipline. In such
situations the behaviour management procedures will apply. For students seeking support the school
provides a chaplain and counsellor.
Location of the full text of the Student welfare policy (including how to get a copy)
The full text of the Policy is available in the Avondale School Student Welfare Policy and is also available
on request from school administration
Changes made to the policy during 2017
The Student Welfare Policy was reviewed by the Pastoral Care Team and the updated version approved
by school administration and Council.
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Discipline Policy (Manual 5.7.1; 5.7.2)
Summary of policies for Student Discipline
The Student Behaviour Plan is designed to foster the Christian growth and maturity of Avondale
School’s primary and secondary students in harmony with the School’s mission and values.
The following Code of Christian Conduct outlines rights that are central to the Student Behaviour Plan.
Code of Christian Conduct
We all have the right to be able to work and learn without being disrupted by others.
We all have the right to be treated with courtesy and respect.
We all have the right to work and play in a clean and safe environment.
We all have the right to feel proud of this school.
“Treat others the way you would like to be treated.” Matthew 7:12
In each campus a clear outline of expectation is set out regarding acceptable behaviour and
consequences. The process is different between primary and secondary. Each campus has its own
behaviour booklet.
The Avondale School Student Behaviour Plan has been endorsed by the staff and accepted by the
Avondale School Council. Our aim is to ensure that all children at Avondale School have access to
quality learning within a safe and caring environment. The involvement of both parent/s/guardians and
staff is critical for implementing this program.
Students begin each year with a clean slate. As a result of their actions they may be placed on a Level.
The Level recognises appropriate behaviour by rewarding the students with incentives such as teacher
affirmation, extra play, a certificate or letter each term, and in secondary, Merit Awards. In doing so, we
aim to encourage favourable and positive attitudes.
Teachers will discuss appropriate behaviour with their class at the commencement of the School year.
We ask that parent/s/guardians also discuss this information with their child/ren to ensure that all
understand what represents responsible behaviour at Avondale School. Students can seek clarification
on expectations from any teacher but more especially from rostered duty teachers in direct contact with
students at break times.
The Plan complies with the NSW Education Reform Act (1995) forbidding the use of corporal
punishment in schools by school administration or those related to school with delegated authority
(policy updated 2016).
We do not explicitly or implicitly sanction administering corporal punishment by school administrators,
school staff, or by non-school persons including parents, to enforce discipline at school. Further, the
School has processes and procedures for suspension, expulsion and exclusion of students processed
through natural justice set out clearly in the Student Handbooks and School Policy.
Please direct any inquires regarding the Student Behaviour Plan to the Head of Primary/Secondary at
Avondale School. A copy of the plan is available on request and full details are available in the Avondale
School Policy Book 2016.
Location of the full text of the Discipline policy (including how to get a copy)
The full text of the Policy is available in the Avondale School Policy Book 2016 and is also available on
the School website and at the School offices on request.
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Changes made to the policy during 2017
The Behaviour Management Plan and the Behaviour Levels were reviewed and fine-tuned by School
Administration. The record keeping and procedures for the School merit system were discussed and
approved.

Anti-Bullying Policy
Summary of policies for reporting complaints and resolving grievances
Avondale School seeks to build a safe and positive school community and acknowledge that each
individual is unique and valued. We acknowledge that bullying can take many forms and cause distress.
Avondale School is proactive in dealing with relationship issues through specialist programs for students
who can access support staff (Chaplains, counsellors) who can assist.
Guidelines for students and parents are outlined in summary as well as an outline for interventions if
required.
Location of the full text of the Anti-Bullying policy (including how to get a copy)
The full details of the Anti-Bullying policy are set out on pages 145-146 of the School Policy book 2015.
The document is on the School server and hard copy available on request from the School Office.
Changes made to the policy during 2017
The School Anti-Bullying Policy and practice was reviewed at the commencement of 2015 and a
promotion program to promote well-being was initiated. The parent perception survey in 2015 indicated
strong improvement in student and parent perceptions in this area. A number of recommendations were
made for 2016. The recommendations were confirmed by action of the School Council. Edits and
updates were included in the final document
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Complaints and Grievances Policy
Summary of policies for reporting complaints and resolving grievances
If a student or parent has a question with regard to a disciplinary action, that matter should be raised
immediately with the teacher involved by appointment. If the student or parent feels justice still has not
occurred, then the matter should be referred to the appropriate person or to the Head of School. Should
the matter not be resolved, then the matter should be passed to the Head of School. The final
adjudicator in such matters is the School Principal. Any grievance or misunderstanding should be
clarified immediately after the event. It is expected that Christian principles of fairness, justice and mercy
will apply to all matters of discipline. Fair representation and natural justice should apply in all of these
situations.
It is important to recognise that most disruption that comes from conflict is not a function of issues that
separate use; it is rather a function of the way we behave in conflict situations. It is important to maintain
open communication at times of conflict and to contribute sincere efforts toward reducing the conflict.
Location of the full text of the Complaints and Grievances welfare policy (including how to get a copy)
The full text of the Policy is available in the Avondale School Policy and is also available on the School
website and at the School offices on request. There is also a “Managing Complaints” handout available
on request from the School Admin Office receptionist.
Changes made to the policy during 2017
Staff and administration in 2016 reviewed the Complaints and Grievances Policy. The recommendations
were confirmed by action of the School Council. Edits and updates were included in the final document.
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School determined improvement targets

Priority Areas for Improvement for 2018 (Schools in National Partnerships should include items from
their school plan)

School Goals for 2018 are as follows:
Domain 2:

Learning and Teaching: 2.5 Assessment and Reporting

1. An explicit focus on meaningful self-assessment / reflection and constructive feed-back to
students
2. Rigorous differentiation to support individual student needs and learning styles.
Domain 4:

Community Partnerships

Students and their Families: 4.1

1. Maximise opportunities for spiritual connections to our students, families and staff
2. Nurture and encourage communication with our students and families through personal contact,
emails, Landscape and Gateway links so that we build a healthy community.
Achievement of Priority Areas listed for improvement in the 2017 report (Schools in National
Partnerships should include achievements of items from their school plan)
There were two areas of focus for our School Improvement Plan in 2017
1. Differentiation
At Avondale School we seek to promote teaching, learning and assessment strategies that provide an
appropriate level of challenge, and engage students to learn in meaningful ways.
This will be evidenced through:
•
•
•
•

teachers providing a dynamic and stimulating learning environment to highly engage students in
learning programs
teachers implementing highly successful and diverse strategies to encourage students to be
highly motivated, independent learners
teachers developing highly targeted and diverse learning strategies that acknowledge student
interests, mastery levels, learning styles and thinking skills
teachers consistently providing flexible, inclusive and student focused differentiated learning
options and assessment tasks that enhance engagement and learning outcomes, and inform
future teaching and learning.

QAS Domain 2, Component 2.2, Element 2.2.5
The two key improvement goals that grew out of the full staff involvement and discussion were:
1. A focus on project based learning as a means of being more student centred in their learning
and engagement.
2. Growth plans for our students as a means to both address a student focused approach and to
enhance school culture change.
2. Wellbeing
At Avondale School our goal is to enhance the quality of care provided to staff and students. We
recognise that this may include physical, emotional, spiritual, social and cognitive dimensions.
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This will be evidenced through:
•
•
•

•
•
•
•

Individual level:
positive and supportive relationships, actively nurtured in daily interactions throughout the
school community
positive behaviour and caring attitudes of staff and students
well established communication to develop meaningful relationships within the school
community
School level:
the school successfully implementing new and diverse strategies to engage and support staff
and students
consistently facilitating intentional and highly effective staff discussions about pastoral care
clearly and comprehensively defined and thoroughly communicated pastoral care roles and
procedures that are actively implemented, and regularly and effectively reviewed
developing and maintaining accurate and comprehensive student welfare information systems
that are current, relevant and secure.

QAS Domain 1, Component 1.4, Element 1.4.1
The two goals that were developed and focused for the staff to work through in this area of well-being
were:
a.

Focus on Service – which provides an “others -focused” perspective and allow them to
develop into good citizens here and now.
b. Nurture and support of students through peer support, smaller roll classes and small
group type mentoring.
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Initiatives promoting respect and responsibility

The Avondale School Mission and Vision drives the whole school approach to fostering a culture of
respect and responsibility amongst students and throughout the whole teaching and learning process.
Some specific program initiatives include:
1.

Christian Values Program: We have a value focus for two weeks. The value is introduced at
assembly, discussed in our class and tutor groups; promoted in School newsletters, Chapel talks
and weekly recognition awards program. All of our values are based in respect and taking
responsibility.

2.

School Uniform: We expect and positively enforce respect and responsibility in wearing school
uniform and in students conducting themselves with pride and respect as Avondale School
students.

3.

Behaviour Management Plan: Our behavioural management plan is built on staff modelling
respect and responsible behaviour to our students, and students modelling respect and
responsible behaviour to teachers and students. The foundational basis for this is natural justice
and the focus of the School on the Schools vision: We Learn. We Value. We Serve.

4.

Environmental Responsibility: We model and expect our students to have respect for their
environment. We keep the School grounds tidy and clean. Students are taught that it is also their
responsibility to continue to encourage sustainability by recycling paper and cardboard.

5.

Community Program: Students take part in community outreach programs such as singing and
performing at Aged-Care facilities, Anzac Day services, STORMCo trips, fundraising for charities
such as Food Drive for Community for low-income families, etc. All of these programs help to
build respect for the community in which we live.

6.

National Symbols: The National Anthem and the Australian flag are both sung and flown on
campus every week - building respect for our country. The Year 6 annual trip to Canberra has as
its focus to learn more about our National symbols.

7.

Leadership Program: Our Leadership Program involving the Year 6 students teaches taking
responsibility. Excursions also provide opportunities to promote respect and responsibility, with
students taught to look out for one another and their belongings. Our School Captains have a
major role each week in assemblies, chapel, visitor tours etc. The Years 4, 5 and 6 all have a
Buddy System role where they care for younger students in the playground, reading with them in
the classroom, and generally watching out for the younger students of the School.
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Parent, student and teacher satisfaction

The following has been extracted from the Insight SRC survey from 2016 (no 2017 data collected).
13.1 School Climate
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13.2 Student Experience

13.3 Parent Opinion
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Summary financial information

The schools company will complete this section for all SDA schools.
Income
Income Sources

Percentage of Total Income

Fees and private income
State recurrent grants
Commonwealth recurrent grants
Other Government grants
Government capital grants
Other capital income

Expenditure
Expenditure Costs

Percentage of Total Expenditure

Salaries, allowance and related expenses
Non-salary expenses
Classroom expenditure
Capital expenditure

15

Public disclosure of educational and financial performance

The 2017 Annual report will be published on the School’s website and available on request from the
School office.
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SECTION 2
CHECKLIST
Commonwealth legislation (Schools Assistance Act 2008) includes the following requirements not listed
as part of NESA requirements for registration and accreditation.
Please tick that your school complies with the following. (please delete the least applicable box)
þ

Participates in National Student Assessments – NAPLAN

þ

Provides national reports on the outcomes of schooling

þ

Provides individual school information on performance

þ

Passes on the NAPLAN reporting to parents showing student results against key
national information

þ

Annually reports on school performance information and makes the report publicly
available

þ

Implements the National Curriculum as it becomes available

þ

Has an annual certificate of financial accountability from a qualified accountant

þ

Annually reports on each program of financial assistance provided under this Act

þ

Participates in program evaluations
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