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We acknowledge the Aboriginal and Torres Strait Islander Peoples of Australia 

as the Traditional Owners and Custodians of the land of our school.

We are inspired and nurtured by their wisdom, spirituality and experience.

We commit ourselves to actively work alongside them for reconciliation and justice.

We pay our respects to the Elders; past, present and future. As we take our 

next step we remember the first footsteps taken on this sacred land.

ContentS
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PART 1: Publication of Information 

Relating to Schools 

a) Contextual Information

Aquinas College has its origins in Christian 

Brothers College (Perth). Founded in 1894, 

the ‘Terrace School’ was located at the corner 

of St Georges Terrace and Victoria Avenue 

in the heart of the city. In 1938, the boarders 

moved to the new Aquinas College, while 

the dayboys remained at CBC. In 2007, the 

Christian Brothers’ handed the governance 

of their schools over to Edmund Rice 

Education Australia bv(EREA). Aquinas College 

celebrated its 125 Year Anniversary in 2019. 

Aquinas College is a Catholic school in 

the Edmund Rice Tradition. The College 

receives its educational mandate from the 

Catholic Archbishop of Perth and operates 

in accordance with the policies of Edmund 

Rice Education Australia and the Catholic 

Education Commission of Western Australia. 

Aquinas College is a member of the Public 

Schools Association (PSA) of Western Australia. 

Aquinas College proudly provides an all boys’ 

education for students from K through to 

Year 12. We cater for both day and boarding 

students from throughout our state, Australia 

and internationally. Our four tenets of 

scholarly attainment, spiritual awareness, 

character formation and solidarity with 

others, remain at the core of day-to-day 

activities. A particular emphasis is placed on 

a developmental program that assists in the 

formation of each student as they journey 

from boyhood to manhood. The College 

motto In Veritas Vincit – Truth conquers; is 

the foundation for all in our community to 

focus their endeavours in the heart of our 

call to be Christian. The maxim by which our 

students are encouraged to live by is Men for 

Others. This philosophy is clearly articulated 

through our Service programs, our Immersion 

experiences and our Retreat programs. We 

demonstrate the Church’s commitment to 

the dignity of the individual, particularly by 

being called to relationship in community. 

Aquinas College is a strong academic 

school, with subjects, teaching styles 

and activities that are boy focused. While 

subjects are important within themselves, 

their true value lies in helping each student 

discover and develop his inner spirit and 

strength of character – his heart and soul.   

Creating a moral compass for life, learning 
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about himself, and the difference he can make, 

is as important as what he learns inside the 

classroom. We believe success is not what he 

becomes, but who he becomes. We are proud 

of our pupils’ successes. We are dedicated 

to celebrating achievement, creativity and 

effort across a vast range of academic 

and co-curricular pursuits. Our appeal as 

a school rests in our strong sense of faith 

community, the values we strive to maintain, 

our commitment to realising the potential of 

each young man in our care, and in providing 

a balanced education that addresses the 

academic, social, emotional, physical and 

spiritual aspects of our pupils’ lives.  

We have the highest expectations of all of 

our pupils. Our aim is for each to be the best 

he can be in all that he does. To demonstrate 

outstanding levels of attendance, appearance, 

courtesy, respect and work ethic throughout 

his time at the school. Our Inclusive Education 

Centre provides education for students 

with particular learning needs, extension 

programs exist across all curriculum areas 

and our scholarship and bursary programs 

for Aboriginal and Refugee students is very 

highly regarded. Aquinas College provides 

pathways for University entrance (ATAR 

Courses) and highly developed Vocational 

Education and Training opportunities. These 

offer nationally accredited qualifications, 

valuable work experience and enable 

access to post- school destinations such 

as TAFE, traineeships and apprenticeships. 

The curriculum programs are current, 

utilise the latest technology and respond to 

emerging trends in education and the ever-

changing demands of our modern world. 



Post Graduate Diploma

Full Time Teaching

Certificates

Bachelors

Masters

Teaching Staff

Bachelor’s (Honours)

Non-Teaching

Doctorate
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The College enjoys a strong reputation for the excellent pastoral care and formation of our boys. 

The College Staff are wonderful role models who give enormous hours of their time to both the 

formal and informal curriculum. They value the dignity and worth of every student and strive to 

create a positive learning environment in which the personal needs of all students are catered for. 

The boys are encouraged to seek personal excellence and challenged to discover and develop 

their talents not only for themselves, but also in the service of others. 

Teacher Standards and Qualifications

For any historical comparison, it must be noted that in 

2022, the attendance data at Aquinas College has been 

adversely impacted upon by the COVID-19 pandemic. 

2022 ATTENDANCE HALF DAY SUMMARY 

We ask that a parent or guardian phone or email the College in the morning 

so that teachers can be made aware of a student’s absence. Non-attendances, 

where no contact from a parent or guardian has been received, are followed up 

with a phone call to the parents. Students are to approach each of their teachers 

on their return, in order to catch up on work missed during the absence. 

02

Workforce Composition03
According to our employment records, Aquinas College personnel included: 

StudentAttendance at School04
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Full Time Non-Teaching 53

SCHOOL YEAR
NUMBER  OF 
STUDENTS

PERCENTAGE
PRESENT

Kindergarten 11 91.98%

Pre-Primary 23 92.50%

Year 1 16 91.37%

Year 2 24 90.51%

Year 3 32 89.66%

Year 4 39 91.56%

Year 5 72 89.96%

Year 6 47 90.99%

Year 7 161 90.20%

Year 8 154 87.24%

Year 9 179 89.87%

Year 10 203 90.74%

Year 11 190 88.57%

Year 12 186 82.08%
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05
YEAR

YEAR

YEAR

YEAR

The National Assessment Programme – Literacy and Numeracy (NAPLAN) is a literacy and 

numeracy assessment of all students in all Australian States and Territories for Year 3, 5, 7 and 

9. The data from these tests gives us the ability to compare our students’ achievement against 

national standards and with student achievement in Western Australia as well as in other States. 

Aquinas College has Year 3, 5, 7 and 9 students.

NAPLAN Information
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06 Parent and Student Survey

The College conducts an annual formal survey of leaving Students and Parents 

to ‘assist in reviewing and developing College Improvement Programs’.

The feedback provides a formal insight into satisfaction levels with the College. 

“I would recommend  
Aquinas College to others  
as a good school for boys.”

2022

2021

2020

2019
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“I would recommend  
Aquinas College to others  
as a good school for boys.”



Y E A R  6  PARENT SURVEY

OPERATING INCOME

OPERATING EXPENSES
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Note: Student feedback for 2022 is not available. 

75%
Strongly 

Agree21.8%
Agree

2021
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07 School Income

Boarding Fee

Resource Fee

Tuition Fee

Comm Grant

Other Income

Music Fee

State Grant

Salaries ̶ Admin, 
Maintenance & 
Grounds Support

Insurance

Salaries ̶ Academics

Grounds &  
Maintenance Expense

Boarding

Learning Area Expense

“I would recommend  
Aquinas College to others  
as a good school for boys.”



CLASS OF 2022 PROFILE

ATAR PERFORMANCE DATA
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07 Senior Secondary 
Outcomes

182
ACHIEVED 

WACE (98.4%)

ENROLLED STUDENTS			   185

ATAR STUDENTS ̶ 4+ ATAR COURSES	           	
					     102 (98.4%)

ACHIEVED 1+ QUALIFICATION  
AT CERTIFICATE II OR HIGHER			 
					      97 (55.8%)

UNIREADY PATHWAY (CERT IV)	
					     53 (28.6%)

TOP THIRD  
STATE 
TRICILE 42.2
BOTTOM 
THIRD  
STATE 
TRICILE

20.6
WACE  
MARK 75%  
AND ABOVE 
(%)

37.3%

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

Median 
ATAR 83.7 83.4 82.9 83.4 80.8 83.2 82.6 85.85 83.75 84.9

State Rank 36 20 36 37 52 40 34 23 46 -

Top Third 
State Tricile 40.5 44 42 36.8 29.6 40.3 37.4 42.6 27.4 37.3

Mid Third 
State Tricile 43.1 35 38 41.2 44.8 35.5 46.7 42.6 54.7 42.2

Bottom Third 
State Tricile 16.4 21 20 22.1 25.6 24.2 15.9 14.8 17.9 20.6

WACE 
Graduation 
(%)

100 99.2 98.9 99.5 98.3 99.4 97.0 97.7 99.4 98.4

•	 14 students completed 2 tertiary units with The University of Notre Dame Australia

•	 3 students completed the Cambridge IPQ international research qualification

MEDIAN 
ATAR 

84.9

TOP THIRD  
STATE 
TRICILE

37.3
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Catholic Identity

•	 Formation of student councils at house and school level, as a 

means of input into College organisation and development

•	 Ensure opportunities for the Aquinas College community to engage with the 

theology of our environmental advocacy and sustainability endeavours, e.g. 

bringing “Laudato Si” to life within the works of a Sustainability Group.

•	 Establish an Aquinas Society to create spaces for dialogue and respectful 

debate among our Aquinas College community, broader society and 

expert guest speakers in order to enable people to be agents of change 

in creating a more just society – beginning with awareness raising, 

education and ultimately inspiring advocacy and social action.

•	 Establishment of Community Advocacy Groups to link Aquinas College 

peaceful involvement in justice issues with and for the local community 

(e.g. community education, petitions, advocacy, rallies etc…)

•	 Review the College’s Evangelisation Plan

Annual School Improvement10

Formation of Staff

•	 Establish a well-being Staff Committee to

a.	 coordinate facilities and staff calendar events

b.	 develop and coordinate well-being and formation programs

c.	 EREA formation programmes; Galilee, Into the deep, Break the yolk….

•	 Develop Staff Pastoral Care and Facilities:

a.	 Ensure adequate external counselling facilities

b.	 Establish appropriate staff pastoral care policies

c.	 investigate medical support program

•	 Develop a two term induction & mentoring program for all new staff

•	 Ensure that excellence in staff performance is appraised, 

acknowledged and rewarded.

•	 Develop a prioritised and targeted Teaching Staff Development Annual Plan

a.	 Linked with teaching/learning review

b.	 Internal Staff Development-Reflective practice

c.	 Devolution of Teaching Staff Development program to various 

levels of College organisation (whole to departmental)

•	 Teaching Staff Learning Committee to coordinate the implementation of 

strategies to improve boys’ learning and Effective Practice Standards

•	 Develop, implement and monitor a teaching staff professional development 

program that responds to the outcomes of the College’s Teaching and Student 

learning review and promotes structured teaching and a student centred approach.

•	 Investigate the internal professional development programs that 

promote team reflective practice; to include how the Touchstones 

are evident in their teaching throughout the year.

•	 Establish Staff Christian Service, Retreat and Advocacy Programs“ . .. create 
spaces for 

dialogue and 
respectful debate 
among our 
Aquinas College 
community.”
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Teaching and Learning

•	 Development of a College Literacy Plan. Plan to review a Literacy Centre 

and a range of integrating programs to improve literacy and enables a 

structured reading program in Junior / Middle / Senior Schools.

•	 Implement a process of early identification and investigation 

of students failing to make progress

•	 Integrate Aquinas Learning Journey to 

curriculum assessment and reporting

•	 Investigate the establishment of a 

Department Teaching and Learning File

•	 Change beliefs about the capacity 

of students to promote a rise in the 

expectations of student performance

•	 Investigate the establishment of a Boys’ Learning Centre which 

accommodates a range of learning styles and promotes the development 

of a student-centred enquiry process and learning / study skill

Parent, Alumni and Community

•	 Further develop College Parent Handbook to include 

Parent/Community Directory of resources

•	 Establish national and global partnerships and collaboration with 

boys and staff (target Catholic schools in UK / Asia / USA)

•	 Develop a working relationship with UNDA

•	 Develop Networks and relationships (including shared resources with Business 

Groups (e.g. Rotary) and Community Resources (e.g. Libraries Museum):

a.	 Develop a series of community publicity events in local communities

b.	 Distribution of Newsletter into community sites 

(Libraries, Doctors Waiting Rooms...).

c.	 Greater student involvement in Local and Perth Community Events

d.	 Investigate use of underutilised facility to maintain 

links with the College and build networks

e.	 Who can support the work of the school and provide 

role models for students and staff

•	 Investigate the creation of an environmental project on the 

Mount Henry Peninsula with Indigenous Community

Finances, Resources and Infrastructure 

•	 Seek alternative means to ensure the College is more affordable to families

•	 Review the Capital Development Plan including funding and financial management.

•	 Develop Environmental Sustainability Plan

•	 Further develop College social capita and network.

“ ... Boys’ Learning Centre which 
accommodates a range of learning 

styles and promotes the development 
of a student-centred enquiry process.’’
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Part 2: School Community Report 

1. A report by the Current Board Chair to the 

School Community on the operation of the 

Board during the preceding twelve months

Reflecting on 2022, I was determined to not 

dwell on the pandemic and instead focus on 

the many positives at Aquinas which were 

highlighted with the transition of school 

leadership.  Looking back, you appreciate that 

much progress has occurred during a time 

of unprecedented challenge and educational 

landscape change. 

COVID-19 continued to disrupt and impact 

daily provision particularly in the first half of 

the year.  The relaxation of the hard border 

and virus spread causing constant timetable 

complication and requiring an improvised 

College response especially within our vibrant 

boarding community.  Student presence in the 

classroom and access to teaching and support 

staff became a daily lottery.  

Despite the ongoing effects of the pandemic, 

the year gave rise to a transition of College 

leadership which provided an opportunity for 

momentary pause, reflection and appropriate 

celebration. 

With David McFadden giving notice of 

his family’s intended return to Ireland, the 

College with the support of the Advisory 

Council embarked on a process to appoint 

a new Principal to lead Aquinas from the 

commencement of 2023. 

Following an extensive search, consultation 

with key stakeholders, engagement with the 

College community and a formal interview 

process, we were delighted to announce 

in July the appointment of Rob Henderson 

(Class of 1979) as Principal of Aquinas College. 

Specifically, I wish to acknowledge Julie 

Wolseley (Advisory Council member) and 

Brian Schumacher (former EREA Director of 

Schools – WA, SA & NT) for their involvement 

in the community engagement and formal 

appointment process.  Brian Schumacher also 

served as Acting Principal of Aquinas in Term 4. 

Whilst noting his extensive professional and 

educational pedigree, Aquinas will be Rob’s 

fifth appointment as a school Principal, and he 

will become the first ever Aquinas Old Boy to 

lead the College. It is indeed an exciting time 

for Aquinas and we feel very fortunate with the 

outcome resulting in the appointment of such 

a highly regarded and respected candidate. 

Importantly, a person with a genuine affiliation 

and love of Aquinas and demonstrated 

passion for Catholic education. 

There are many great sayings about leadership 

- some noting that the legacy of a great 

leader is only as strong as the foundation 

they leave behind. Over his nearly six years 

as Principal of Aquinas, David McFadden will 

be remembered for his hard work, constant 

commitment to Catholic mission and 

tireless service. Aside from the many College 

infrastructure developments and changes 

that occurred during this time, David was 

a key driver and enabler of many formation 

changes and structural initiatives that have 

been introduced at the College.  Some of 

these changes perhaps not as plain to see by 

members of our own community or to those 

on the outside.   

Whilst a number of these initiatives have a 

more traditional link to overall improvement 

of the classroom experience and learning 

based outcomes, many others were aimed 

at necessary organisational change and with 

a focus on character virtues.  The aim being 

to better utilise contemporary curriculum 

delivery platforms and seeking to empower 

and equip our boys for life once they leave 

Aquinas.  Some of these initiatives and key 

focus areas included (and were certainly not 

limited to): 

•	 Curriculum focus on skills and character 

education

•	 Introduction of an extended day program 

and blended learning

•	 Aquinas MyFuture and Veritas Programs

•	 Revised Student Leadership model and 

Student Council formation

•	 Introduction of the Schola choir

On behalf of the entire College community, 

I wish to record our sincere thanks and 

appreciation to David for his effective 

leadership and committed service as Principal 

of Aquinas.  We wish David, Virginia and the 

McFadden family every health and happiness 

for the years ahead. 

To members of the College Leadership Team 

and the entire teaching and support staff, I 

commend and thank you for your resilience 

and contribution to the College.  With the 

transition to the new Principal, the Advisory 

Council remains steadfast in its support of 

your work and continued efforts to enhance 

our vast school and educational provision. 

Affordability of an Aquinas education remains 

a key focus for the College Leadership Team 

particularly in the face of an uncertain and 

challenging economic environment. So too is 

the continued promotion of a character based 

educational model and academic progress for 

all our students in a safe and inclusive learning 

environment. 

The fulfilment of our College mission and 

access to a Catholic education in the Edmund 

Rice tradition is made possible through the 

active and continued service of our staff and 

community. To members of our Advisory 

Council including Jane Power who leaves us 

after five years of service and those individuals 

who sit on reporting and working sub-

committees of our Council,  I am humbled by 

and grateful for your contribution. 

As a small but sincere token of thanks for your 

collective efforts, ongoing care and approach 

to your work, I offer the following words in 

closing prayer: 

Let us continue to serve others and go forward 

together, respecting of the history and 

traditions of our past but with an open mind 

and preparedness to conquer future challenge 

in the Aquinas way – unified and front on. 

St Thomas Aquinas - pray for us. 

Blessed Edmund Rice – pray for us.

Live Jesus in our hearts – forever.

Jonathan Murray 

Advisory Council Chair 

CLASS OF 1990
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