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Part 1: Publication of Information Relating to Schools 
 
a) Contextual Information 
 
Aquinas College has its origins in Christian Brothers College (Perth). Founded in 1894, the ‘Terrace 
School’ was located at the corner of St Georges Terrace and Victoria Avenue in the heart of the city. In 
1938, the boarders moved to the new Aquinas College, while the dayboys remained at CBC. In 2007, the 
Christian Brothers handed the governance of their schools over to Edmund Rice Education Australia 
(EREA). Aquinas College celebrated its 125 Year Anniversary in 2019. 
 
Aquinas College is a Catholic school in the Edmund Rice Tradition. The College receives its educational 
mandate from the Catholic Archbishop of Perth and operates in accordance with the policies of Edmund 
Rice Education Australia and the Catholic Education Commission of Western Australia. Aquinas College 
is a member of the Public Schools Association (PSA) of Western Australia. 
 
Aquinas College proudly provides an all boys’ education for students from K through to Year 12. We cater 
for both day and boarding students from throughout our state, Australia and internationally. Our four 
tenets of scholarly attainment, spiritual awareness, character formation and solidarity with others, remain 
at the core of day-to-day activities. A particular emphasis is placed on a developmental program that assists 
in the formation of each student as they journey from boyhood to manhood. The College motto In Veritas 
Vincit – Truth conquers; is the foundation for all in our community to focus their endeavours in the heart 
of our call to be Christian. The maxim by which our students are encouraged to live by is Men for Others. 
This philosophy is clearly articulated through our Service programs, our Immersion experiences and our 
Retreat programs. We demonstrate the Church’s commitment to the dignity of the individual, particularly 
by being called to relationship in community. 
 
Aquinas College is a strong academic school, with subjects, teaching styles and activities that are boy 
focused. While subjects are important within themselves, their true value lies in helping each student 
discover and develop his inner spirit and strength of character – his heart and soul.   
 
Creating a moral compass for life, learning about himself, and the difference he can make, is as important 
is what he learns inside the classroom. We believe success is not what he becomes, but who he becomes. 
We are proud of our pupils’ successes. We are dedicated to celebrating achievement, creativity and effort 
across a vast range of academic and co-curricular pursuits. Our appeal as a school rests in our strong sense 
of faith community, the values we strive to maintain, our commitment to realising the potential of each 
young man in our care, and in providing a balanced education that addresses the academic, social, emotional, 
physical and spiritual aspects of our pupils’ lives.  
 
We have the highest expectations of all of our pupils. Our aim is for each to be the best he can be in all 
that he does. To demonstrate outstanding levels of attendance, appearance, courtesy, respect and work 
ethic throughout his time at the school. Our Inclusive Education Centre provides education for students 
with particular learning needs, extension programs exist across all curriculum areas and our scholarship and 
bursary programs for Aboriginal and Refugee students is very highly regarded. Aquinas College provides 
pathways for university entrance (ATAR Courses) and highly developed Vocational Education and Training 
opportunities. These offer nationally accredited qualifications, valuable work experience and enable access 
to post- school destinations such as TAFE, traineeships and apprenticeships. The curriculum programs are 
current, utilise the latest technology and respond to emerging trends in education and the ever-changing 
demands of our modern world. 
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The College enjoys a strong reputation for the excellent pastoral care and formation of our boys. The 
College Staff are wonderful role models who give enormous hours of their time to both the formal and 
informal curriculum. They value the dignity and worth of every student and strive to create a positive 
learning environment in which the personal needs of all students are catered for. The boys are encouraged 
to seek personal excellence and challenged to discover and develop their talents not only for themselves, 
but also in the service of others. 
 
2. Teacher Standards and Qualifications 
 

Doctorate 2 
Masters 26 
Bachelor’s (Honours) Degree 11 
Bachelor’s Degree 126 
Post Graduate Diploma 6 
Certificates 21 
Teaching Staff 126 
Full Time Teaching 108 
Non-Teaching 192 
Full Time Non-Teaching  44 

 
3. Workforce Composition 
 
According to our employment records, Aquinas College personnel included: 
 

Male 160 
Female 158 
Indigenous 3 

 
4. Student Attendance at School 
 

School Year Number of 
Students 

% Present 

Kindergarten 17 97.5 
Pre- Primary 12 95.93 
Year 1 16 93.7 
Year 1 24 93.91 
Year 3 21 93.45 
Year 4 54 94.3 
Year 5 46 94.4 
Year 6 72 94.5 
Year 7 145 92.51 
Year 8 170 91.14 
Year 9 195 91.5 
Year 10 197 92.78 
Year 11 191 88.22 
Year 12 173 92.49 

  
Overall school attendance across all year levels: 93.31% 
For any historical comparison, it must be noted that in 2021, the attendance data at Aquinas College has 
been adversely impacted upon by the COVID-19 pandemic.  
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2021 Attendance Half Day Summary 
 
We ask that a parent or guardian phone or email the College in the morning so that teachers can be made 
aware of a student’s absence. Non-attendances, where no contact from a parent or guardian has been 
received, are followed up with a phone call to the parents. Students are to approach each of their teachers 
on their return, in order to catch up on work missed during the absence. 
 
5. NAPLAN information 
 
The National Assessment Programme – Literacy and Numeracy (NAPLAN) is a literacy and numeracy 
assessment of all students in all Australian States and Territories for Year 3, 5, 7 and 9. The data from these 
tests gives us the ability to compare our students’ achievement against national standards and with student 
achievement in Western Australia as well as in other States. Aquinas College has Year 5, 7 and 9 students.   
 
The 2021 results follow: 
 

 
 



 
Performance Information 2021 

- 4 - 

 
 
2021 NAPLAN Data continued 
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6. Parent, student and teacher satisfaction 
 
The College conducts an annual formal survey of leaving Students and Parents to ‘assist in reviewing and 
developing College Improvement Programs’. The feedback provides a formal insight into satisfaction 
levels with the College. 
 
Year 12 Parent Feedback:   
 

 
 

Year 12 Student Feedback:  
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7. School Income 
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8. Senior Secondary Outcomes  
 
Class of 2021 Profile 
 
Enrolled students      171     
Achieved WACE                                          170 (99.4%)  
ATAR Students - 4+ ATAR courses    95 (55.5%) 
Achieved 1+ Qualification at Certificate II or higher     82 (48.0%) 
uniREADY Pathway (Cert IV)     54 (31.6%) 
VET or training in a trade     75 (44.5%) 
 
ATAR Performance Data 
 
Median ATAR       83.75  
Top third state tricile       27.4  
Mid third state tricile       54.7  
Bottom third state tricile       17.9  
WACE mark 75% and above (%)     21.1%  
  

 2013 2014 2015 2016 2017 2018 2019 2020 
 

2021 

Median ATAR 83.7 83.4 82.9 83.4 80.8 83.2 82.6 85.85 83.75 

State Rank 36 20 36 37 52 40 34 23 46 

Top Third State Tricile 40.5 44 42 36.8 29.6 40.3 37.4 42.6 27.4 

Mid Third State Tricile 43.1 35 38 41.2 44.8 35.5 46.7 42.6 54.7 

Bottom Third State Tricile 16.4 21 20 22.1 25.6 24.2 15.9 14.8 17.9 

WACE Graduation (%) 100 99.2 98.9 99.5 98.3 99.4 97.0 97.7 99.4 
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Year 12 Certificate Achievement (AQF) Data 
 

Number of VET Qualifications achieved by full time eligible students 
 Cert I Cert II Cert III Cert IV 
Total 135 0 78 3 54 

 
• Year 12 had 135 VET qualifications completed by 85 students– some students completed multiple 

qualifications 
• Year 11 had 37 students completing qualifications 
• 38 students participated in Workplace Learning, accumulating 4705 hours of work  

  
In total, there were 135 completed VET qualifications achieved by the Class of 2021.  
  

Qualification Name RTO Student 
Numbers 

52700WA: Certificate II in Plumbing MPA Skills 1 
UEE22011: Certificate II in Electro 
technology (Career Start) College of Electrical Training 2 

CUA20615: Certificate II in Music 
Industry Australian College of the Arts Pty Ltd 9 

RII20715: Certificate II in Civil 
Construction Australian Training Management Pty Ltd 1 

52824WA: Certificate II in Building & 
Construction (Pathway – Trades) Skill Hire WA 1 

AUR20716: Certificate II in Automotive 
Vocational Preparation Automotive Institute of Technology Inc 2 

AUR20516: Certificate II in Automotive 
Servicing Technology Automotive Institute of Technology Inc 2 

FSK20113: Certificate II in Skills for 
Work & Vocational Pathways 

IVET Institute Pty Ltd (as trustee for the 
IVET Institute Unit Trust) 31 

SIS20419: Certificate II in Outdoor 
Recreation 

IVET Institute Pty Ltd (as trustee for the 
IVET Institute Unit Trust) 29 

SIR30216: Certificate III in Retail Training Institute Australasia 2 

SIT30516: Certificate III in Events South Metropolitan TAFE 1 
SIS40215: Certificate IV in Fitness Australian Institute of Fitness 9 
BSB40215: Certificate IV in Business Fremantle Education Centre Inc 45 

Total Certificates achieved in 2021 135 
  
  



 
Performance Information 2021 

- 9 - 

 
9. Post School Destinations 
 
In 2021, there were 171 Year 12 Students who completed their studies at Aquinas College. 84 students were 
offered a place via the TISC system at a Western Australian university, which includes those students with 
an ATAR and those who gained entrance through an alternative pathway. Of those students, 53 accepted 
a placement at a Western Australian university, while 4 students chose to defer their studies. A small 
percentage of students have commenced tertiary studies in the eastern states and internationally. Figure 1 
below shows student university enrolment by each university. Curtin University (83%) and The University 
of Western Australia (5.7%) were the most popular enrolment destinations, followed Murdoch (5.7%), 
Notre Dame University (5.7%) and Edith Cowan University (0%).  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
University Course Enrolments 
  
The most popular fields of study that students enrolled into were Society and Culture (13 students), 
Management/Commerce (10 students), Health (9 students), Engineering and Related Technologies (8 
students) and Natural and Physical Sciences (6 students). 
  
54 of our students achieved a notional ATAR of 70 by completing a Certificate IV in either Business or 
Fitness. Many of these students use this as a direct pathway into Curtin, ECU and Murdoch University 
whereas others hope to apply the learnings to a future small business in the trades. Students achieved a 
Certificate II level or higher but less than four ATAR courses. Our diverse offerings has seen 18 students 
accept apprenticeships in 2021 in the areas of electrical, plumbing, fabrication, mechanical fitter, light 
automotive, auto electrical and heavy diesel.  Two students pursued diploma qualifications through TAFE 
or university.  2 students pursued full time employment in specialised industry areas.   
 
The Class of 2021 achieved a total of 135 VET qualifications. 
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10. Annual School Improvement (from Principal – David McFadden) 
 

 

  

Catholic Identity  

Formation of student councils at house and school level, as a means of input into 
College organisation and development  

Ensure opportunities for the Aquinas College community to engage with the 
theology of our environmental advocacy and sustainability endeavours, e.g. bringing 
“Laudato Si” to life within the works of a Sustainability Group. 

 

Establish an Aquinas Society to create spaces for dialogue and respectful debate 
among our Aquinas College community, broader society and expert guest speakers 
in order to enable people to be agents of change in creating a more just society – 
beginning with awareness raising, education and ultimately inspiring advocacy and 
social action. 

 

Establishment of Community Advocacy Groups to link Aquinas College peaceful 
involvement in justice issues with and for the local community (e.g. community 
education, petitions, advocacy, rallies etc…) 

 

Review the College’s Evangelisation Plan  
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Formation of Staff  

Establish a well-being Staff Committee to 

a) coordinate facilities and staff calendar events 
b) develop and coordinate well-being and formation programs 
c) EREA formation programmes; Galilee, Into the deep, Break the yolk…. 

 

Develop Staff Pastoral Care and Facilities: 

a) Ensure adequate external counselling facilities 
b) Establish appropriate staff pastoral care policies 
c) Investigate medical support program 

 

Develop a two term induction & mentoring program for all new staff  

Ensure that excellence in staff performance is appraised, acknowledged and 
rewarded.  

Develop a prioritized and targeted Teaching Staff Development Annual Plan 

a) Linked with teaching/learning review 
b) Internal Staff Development-Reflective practice 
c) Devolution of Teaching Staff Development program to various levels of 

College organisation (whole to departmental) 

 

Teaching Staff Learning Committee to coordinate the implementation of strategies 
to improve boys’ learning and Effective Practice Standards  

Develop, implement and monitor a teaching staff professional development 
program that responds to the outcomes of the College’s Teaching and Student 
learning review and promotes structured teaching and a student centred approach. 

 

Investigate the internal professional development programs that promote team 
reflective practice; to include how the Touchstones are evident in their teaching 
throughout the year. 

 

 

Establish Staff Christian Service, Retreat and Advocacy Programs  
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Teaching and Learning  

Development of a College Literacy Plan. Plan to review a Literacy Centre and a 
range of integrating programs to improve literacy and enables a structured reading 
program in Junior / Middle / Senior Schools. 

 

Implement a process of early identification and investigation of students failing to 
make progress  

Integrate Aquinas Learning Journey to curriculum assessment and reporting  

Investigate the establishment of a Department Teaching and Learning File  

Change beliefs about the capacity of students to promote a rise in the expectations 
of student performance  

Investigate the establishment of a Boys’ Learning Centre which accommodates a 
range of learning styles and promotes the development of a student-centred enquiry 
process and learning / study skill 
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Parent, Alumni and Community  

Further develop College Parent Handbook to include Parent/Community 
Directory of resources  

Establish national and global partnerships and collaboration with boys and staff 
(target Catholic schools in UK / Asia / USA)  

Develop a working relationship with NDUA  

Develop Networks and relationships (including shared resources with Business 
Groups (e.g. Rotary) and Community Resources (e.g.  Libraries Museum): 

a) Develop a series of community publicity events in local communities 
b) Distribution of Newsletter into community sites (Libraries, Doctors 

Waiting Rooms...). 
c) Greater student involvement in Local and Perth Community Events 
d) Investigate use of underutilised facility to maintain links with the college 

and build networks 
e) Who can support the work of the school and provide role models for 

students and staff 

 

Investigate the creation of an environmental project on the Mount Henry Peninsula 
with Indigenous Community  
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Finances, Resources and Infrastructure  

Seek alternative means to ensure the College is more affordable to families  

Review the Capital Development Plan including funding and financial management.  

Develop Environmental Sustainability Plan  

Further develop college social capita and network.  



 
Performance Information 2021 

- 15 - 

 

Part 2: School Community Report 

 
1. A report by the Current Board Chair to the School Community on the operation of the Board 

during the preceding twelve months 
 
“The whole journey of life is a journey of preparation” - Pope Francis 
 
Preparation is an intrinsic part of our everyday life. The science test, the upcoming music recital and the 
next inter-school sporting fixture, all require preparation and execution for outcomes to be achieved. 
 
As many would be aware, Aquinas has undergone significant change to its structure and operational make 
up as part of an overall school improvement plan over the last few years. The improvement plan, much like 
life at Mt Henry, is a continuum and has extended to matters such as: 
 
• consistency of classroom experience 
• introduction of pastoral structure and a new house system 
• revised reporting and leadership models 
 
Much of the traditional ways of Aquinas and its day to day has been reviewed, challenged and changed. 
 
Despite the many macro design and structural changes, a core and continued focus of the improvement 
plan is the delivery of a quality and tailored educational pathway for students.  The ultimate aim being an 
enhanced and character based experience to better prepare our boys for the increasing demands and societal 
expectations for life after Aquinas. 
 
Online learning, options for an extended day, the Aquinas my FUTURE and Veritas programs are just 
some examples of the initiatives which have been introduced in recent years as part of the overall 
improvement plan. 
 
Whilst the pandemic has contributed to the need for and fast tracked the shape of certain educational 
delivery platforms, many other programs have been introduced to create a greater sense of identity, purpose 
and valuable line of sight to the future pathways and opportunities available in the current environment.  
The College, through its leadership team, continues to focus on its own renewal, ready to adapt in order to 
meet the many and varied needs of our community.   
 
It is perhaps fair to say “Aquinas of the Future” will be shaped by the decisions and actions of today which 
help cultivate an “Aquinas for the Future”. 
 
In previous Advisory Council reports, we have reflected on the need for change and the many benefits that 
can follow.  Despite some of these dynamic impacts, the College remains sensitive to its mission and 
respecting of the traditions of Edmund Rice.  The College is committed to providing a contemporary, 
inclusive and relevant curriculum and seeks to balance these objectives so provision does not occur on an 
“any cost” basis.  There is no happy medium however, a faith based education, competition, economic 
pressures and a rising cost environment are just some of the issues to be managed from one year to the 
next. 
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One of our Old Boys recently wrote an article on the relevance of connectivity in current times*. Perhaps 
now more than ever, with the continuing effects of the pandemic far from certain, the Aquinas connection 
can help provide a greater sense of purpose and clarity of place.  So as the College continues to test its 
existing structures and look for ways to stretch and enhance the current Aquinas experience, we do so 
together and with a determined resilience to go forward, to be better and to serve.  In the face of increased 
societal demands and changing expectations, the founding virtues of Aquinas transcend times gone by and 
continue to have a relevance and place in the current day. 
 
To our hard working and committed staff who continue to serve and make many of the programs and 
College initiatives possible, a very heartfelt thank you.  Your efforts including those in the face of continued 
challenge are acknowledged and appreciated by the students, parents and carers. But as another school year 
dawns, this work must press on.  It is important for us all to remain aligned and committed to continual 
improvement and renewal. 
 
To my fellow Advisory Council members and those who form part of the various Advisory Council working 
sub-committees, I thank you again. In particular, a special mention to those members who leave the 
Advisory Council at the end of 2021 (Mandy Smith, Tom Mitchel (’75) and Michael Prandi (’81)).  I am 
humbled by your genuine contribution and continuous support of Aquinas.   
 
To the many others in our community who remain actively involved in various and important College 
related functions such as the College Foundation, the P&F and the Old Boys, your generosity, hard work 
and commitment is greatly valued. 
 
The connectivity of our Aquinas community binds the past, present and future generations and ensures the 
legacy of Edmund Rice lives on. 
 
* Stephen Spencer (Class of 1996) 
 
Jonathan Murray, Advisory Council Chair, Class of 1990 
 
 


