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Minimum Standards Attestation
I, Darren Atkinson attest that Aquinas College is compliant with:
•

All of the requirements for the minimum standards and other requirements for the
registration of schools as specified in the Education and Training Reform Act 2006 (Vic) and
the Education and Training Reform Regulations 2017 (Vic), except where the school has been
granted an exemption from any of these requirements by the VRQA

•

Australian Government accountability requirements related to the 2019 school year under
the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 (Cth)

•

The Child Safe Standards prescribed in Ministerial Order No.870 – Child Safe Standards,
Managing Risk of Child Abuse in School.

23rd June 2020
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Our College Vision
Vision
Inspired by Gospel values and mindful of our Catholic identity, our Vision is to ignite the fire of
learning and shine as a beacon of excellence, hope and love in the world.
‘Illuminare et Ardere’
Mission
Our Mission is to promote quality education while developing an awareness of God in our lives, the
value and connectedness of all human relationships, a sense of justice, a hopeful spirit and a love
of learning. We proclaim this Mission at Aquinas College by embracing six Core Values:
Spirituality: we nurture a connectedness to
God and a Catholic faith that is informed by
scripture, tradition and the regional parish
communities.
Belonging: mindful of our diverse local and
global community; we are culturally inclusive
and respect the dignity of each individual.
Perseverance: we are challenged to
continually strive for excellence in all aspects
of our learning.
Compassion: we promote the service of others
through education and experiences that are
based on kindness and generosity informed
by Catholic Social Teaching.
Stewardship: we encourage our community to
respond to the need for sustainability in our
contemporary world in the light of the Gospel
and its call to action.
Justice: we promote opportunity and equity
through awareness and support of the United
Nations Declaration of Human Rights.

Each Core Value will be explored in a six-year cycle and provide a focus to embrace our potential
and further understand our opportunities, both personally and as a community, to “light up and be
on fire”.
Our Theme for 2019 has been “Belonging”. We chose scripture from Romans 12: “We, though many,
are one body in Christ.” This encapsulates two profound beliefs:
• Because each of us is in relationship with Christ, we are also in relationship with each
other;
• We all have different gifts to offer created by God’s grace.
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College Overview
We commenced the year with an enrolment of 1674 students. Not included in these numbers are
14 students from our long standing partnership with St Mary’s College for the deaf and 20
International students. Our community in 2019 comprised 1220 families and some 240 staff in
both teaching and non-teaching capacities. Our 312 Year 7 students joined our community amidst
great enthusiasm and excitement.

2019 was designated as our “Year of Belonging”. This is one of our Core Values that truly
encapsulates much that we say we treasure as a community - connection, respect, inclusivity and
dignity of the person. Amongst a number of events that celebrated this Core Value, one highlight
was the evening dedicated to recognition of staff service sponsored by the College Board. On this
evening, four staff were acknowledged for service of more than 30 years and a further eight staff
for service of greater than 25 years. Such long and dedicated service to the community is
commendable.
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The College took the next step this year in our process to seek re-accreditation with the Council of
International Schools (CIS). This highly regarded certification requires the College to demonstrate
that we meet or exceed the most exacting of international standards in high quality education. In
May we hosted two representatives of CIS over a three day Preparatory Visit in which they
analysed and provided feedback on our progress towards meeting the standards. This rigorous
process challenges the College not to rest on its laurels but continually strive for excellence.
With the success of additional subjects being offered in 2018 at Year 9, we continued these
options and they have further enhanced engagement in this year level and we endeavour to
continue to strive for a more personalised program for students, while maintaining our
commitment to meeting the requirements of the Australian Curriculum.
We continue to work towards enhancing the Catholic Identity of our College and in 2019 we
implemented the Spirit of Aquinas initiative. This program will see each Year level allocated a Core
Value from our Mission Statement, and this Value will be explored and its interaction with the
other five Core Values identified. In the 6 year school life cycle of a student, this will see each
value explored in a deep and meaningful way. This will be launched in 2020. Staff have all been
allocated to a Team and charism, allowing for a stronger sense of belonging and developing a
sense of understanding and connection to the Patron of that Team or House.
Student leadership continued as an important focus in 2019 with the appointment of Senior Years
Captains and Vice-Captains, Middle Years Captains, House Captains, Class Captains and College
Ambassadors. These Leaders helped to initiate interest groups around the school including
Gardening Club, Book Club, Active Fridays and encouraged positive participation in House based
carnivals throughout the College. These Leaders support their peers to feel confident enough to
promote their opinions and ideas; they help to demonstrate the importance of a sense of
belonging to a community and together they encourage and celebrate the diverse interests of all
students. Joining with others through groups who have similar interests helps to broaden the depth
of students’ education and their sense of connectedness.
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We inducted two former students to the Honour Roll in October 2019. These Honour Roll inductees
have displayed outstanding leadership and achievement in the wider community, living their life
with values consistent with that of the mission of Aquinas College. Inducted in 2019 were former
student Dr Dan Norton AO who was recognised for distinguished service in Business, Finance and
the Energy sector particularly in the field of infrastructure development and medical research. Mr
Peter Griffin was another inductee in 2019, recognised for his dedication to Catholic education in
both regional and metropolitan schools. It is always a wonderful privilege to welcome back our
former students to the College and celebrate their lives and successes with those closest to them.
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Principal’s Report
The “seasons” of the school year tend to reflect the four terms. We start with new beginnings,
flourish as we tackle the challenges that come our way, and finally, celebrate our achievements.
Setting the Agenda
Aquinas College has six core values to help illustrate our Mission and this year we focused on the
Core Value of “Belonging”. This is a very popular value in the Aquinas community as it engenders
much that we say we treasure - connection, respect, inclusivity and dignity of the person. We chose
scripture from Romans 12: “We, though many, are one body in Christ.” This encapsulates two
profound beliefs:
• Because each of us is in relationship with Christ, we are also in relationship with each
other;
• We all have different gifts to offer created by God’s grace. spontaneity

Striving for Improvement
Aquinas College is proudly accredited with
the Council of International Schools (CIS)
and, in May, we commenced the process of
seeking re-accreditation for the next five
years
with
a
Preparatory
Visit.
Representatives from CIS reviewed our
progress, offered many commendations for
the various aspects of college life in which
we exceed the standards and offered some
recommendations to focus on as we move
towards re-accreditation in 2020. Students,
parents, staff and alumni were all surveyed
as part of this review process and this
feedback was incorporated into our selfreflection. We look forward to setting goals
that will guide us in our efforts for continued
improvement.
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Acknowledging Dedicated Service
Every five years the College Board recognises the dedicated service of our long serving staff
members and we gathered in August to celebrate and offer a vote of thanks. We are fortunate at
Aquinas to have staff who have dedicated significant periods of their professional life to our
community and who continue to show great passion for their work. I make special notice of a small
group who were recognised as having completed more than 30 years’ service at Aquinas College:
Mr Michael Box, Mr Bernie Brummell, Mr Dennis Irwin and Mr Peter King.

Celebrating Achievement
Excellence takes many forms and this is so true at Aquinas College. As you peruse this report to
our community you will enjoy the wonderful array of opportunities for students to flourish through
academic, sporting, creative, service and personal development pursuits.
As I reflect on another wonderful year that has passed, I offer my generous thanks to those in our
community who continue to show, with their actions, that they believe in our Vision:
Inspired by Gospel values and mindful of our Catholic identity, our Vision is to ignite the fire of
learning and shine as a beacon of excellence, hope and love in the world.
‘Illuminare et Ardere’
Darren Atkinson
Principal
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Church Authority Report
In September this year, together with Darren Atkinson our Principal, I was fortunate enough to visit
our newest sister school, Soochow University Experimental School, in Suzhou, China. We were
warmly welcomed and given a tour of the extensive buildings and grounds, and were fortunate to
sit in on a few classes.
Soochow School lies on the outskirts of the rapidly developing city of Suzhou and caters to the
growing population in that part of China. Already having 1300 students from Kindergarten through
to Year 10, in the next few years, Soochow will add Years 11 & 12, bringing the total student
population of the school to just on 4000 pupils.
As I walked around this ultra-modern school and met with administrators, teachers, staff and
students, I was struck by how far Aquinas had come in its 58 years. I am positive the founders of
our College could little have imagined that almost 60 years later, we would be forging
partnerships with schools in China. To them, it just would have been unimaginable. For us though,
it is a reality.
Like all schools, the teachers and staff at Soochow are focussed on helping their students to be the
best that they can possibly be: true global citizens with a perspective beyond their own school and
country. This too, is our aim at Aquinas: equipping our students to be true citizens of the world,
with horizons beyond our sight – helping the young people entrusted to our care to find their
place in the world. In this we seek to give expression to our Core College Value of Belonging which
St Paul expressed so powerfully and eloquently in his Letter to the Romans:
“We, though many, are one body in Christ” (Rom 12:5).
As we celebrate our belonging to this College
community and to our Church: the Body of Christ, may
we in our many and varied ways, always and in every
place be the light of the world and the fire that
ignites our world into life.
Rev Anthony J Doran PP
President Association of Canonical Administrators
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College Board Report

It has been another successful year in 2019 for Aquinas College. On behalf of the Board, I would
like to take the opportunity to thank our Principal Darren Atkinson, the College Leadership Team
and all the teaching and support staff of Aquinas College for the role they play in making sure our
school remains at the forefront of Catholic education; and one of the most well regarded Regional
Colleges in the Archdiocese of Melbourne.
I would also like to take this opportunity to acknowledge the contribution of Deputy Principal,
Peter Griffin who will resign at the end of the 2019 school year. Peter’s dedication and
commitment to our community has been significant and has had a very positive influence on the
environment our children get to experience when they are at school.
We have seen continued progress in regards to our Building Master Plan during the year with the
next phase resulting in significant improvements to our gymnasium and theatre precinct. The
Building and Finance subcommittees have signed off on overall project costs, and a Project
Manager and Architect have been appointed to ensure that the program of work is completed as
efficiently and effectively as possible.
Another major focus for the Board this year was the commencement of our re-accreditation as an
ongoing member of the Council of International Schools (CIS). The re-accreditation process is a
rigorous one that takes place over approximately 18 months and kicked off with a pre-review visit
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in May 2019. In addition to the close alignment the CIS code of ethics has to our own guiding
principles, we consider that CIS membership provides a strong framework for the College Board,
Executive and Staff to measure ourselves against not only best practice in our region, but also best
practice globally. CIS membership also provides our teaching staff with access to resources
(templates, methodologies, procedures) that would not be otherwise available. From a parent
perspective we believe that Aquinas College’s ongoing membership of CIS provides a continued
level of comfort, reinforcing that the education provided to our children, and the environment in
which it is delivered, is and will remain world class. The Board’s focus on CIS re-accreditation will
continue in 2020 culminating with our 10 year review visit by the CIS team scheduled for the
month of August.
Finally, I would like to thank all of the Board Members of Aquinas College for their continued
support of the College.
Paul Ayton
Chair Aquinas College Board
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Education in Faith
Goals & Intended Outcomes
Development of ongoing faith formation opportunities for students, staff and families:
Promote the Catholic Identity of Aquinas amongst students, staff, families and the wider
community:
Staff and students able to articulate the teachings and beliefs of the Catholic Christian tradition
through a robust Religious Education curriculum.
•

Inter-faith dialogue between members of Catholic and other faith communities.

•

Student led social justice activities for the College community.

•

Promotion of Catholic identity in the wider community and participation in the sacramental
life of the Church by all members of the College.

•

Students demonstrating an understanding of, and support for, the needs of others.

•

Staff and students able to articulate the spiritual charisms of the Team patrons and their
contemporary expression.

Achievements
•

Developing the Spirit of Aquinas Program
where each Year level will be allocated a Core
Value from our Mission Statement. Students will
not only explore the meaning of their value, but
also how it interacts with the other five Core
Values. Students and staff have been involved in
the development of this program which will be
launched at the beginning of 2020.

•

Staff involvement in charism awareness. Each
staff member has been allocated to a team. On
Spirituality Day, staff attended Team meetings to
develop their understanding and build connections
to their Team Patron. The staff also discussed,
developed and voted on a list of quotes for the
Team motto.

•

Continuation of interfaith interactions through
not only Building Bridges, but also through JCMA
Year 12 visit, Text & Tradition visit to Jewish
Synagogue, Years 9-11 Religion and Society and
Religion topics covering other faiths, and open
invitation to our Building Bridges schools to
participate in the Long Walk at Aquinas.
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•

Continuation of Monday morning staff prayer in the Chapel. This increased staff spiritual
experience allows volunteers to share their own forms of prayer and reflection.

•

Aquinas community’s active demonstration of Catholic Social Teachings through action and
advocacy continued to develop. Funds were raised for all our traditional organisations, and
visits to our Café N9ne program by Onemda and local St Vinnies Conferences continued.
Advocacy and solidarity through activities like the Aquinas Long Walk and the inaugural Fair
Trade Fair occurred in Term three. Students were made aware of the issues of slavery and the
benefits to the global community by using fair trade products. A focus on the reason why we
were raising funds or speaking out, rather than the amount spent was maintained this year. The
use of CST terminology was used in all events and also in all reports to the community.

Students are becoming increasingly involved in coordinating and leading various social justice
events. This was particularly evident in our Harmony Day activities and the Fair Trade Fair.
Through our Seminar program we have had Year 12 students volunteer with community
organisations, with a highlight of one student being accepted into St Vincent de Paul's Footsteps
of Fredrick program.
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Celebrations of our faith

Liturgical celebrations occurred throughout the year beginning with our Staff Commencement Mass
and finishing with our Staff End of Year Mass. The themes of our whole school masses were:
•

Opening Mass - Spirituality - I am the vine, you are the branches.

•

Patrons Mass - focusing on the charisms of our Teams and introducing the Team prayers.

•

Assumption Mass - celebration of the Assumption of Mary.

Year level Masses had a range of different themes according to the students’ needs and the
liturgical calendar. Student and staff involvement in mass and liturgy continued to grow with more
volunteers and increased student involvement in a range of roles.
The introduction of Morning Mass once a month was successful with some staff, students and
parents attending. This opportunity will continue into 2020. External involvement in Catholic
celebrations /events included:
•

Student and staff representation at the Catholic Education Week Mass at St Patrick's
Cathedral and the student colloquium.

•

Staff attendance at CSYMA conference and mass with the Archbishop of Canberra.

•

Student representation at the (Archdiocese Office of Justice & Peace) Social Justice day for
secondary schools.

•

Student representation at Caritas Social Justice day.

•

Improvement of House Charism through the introduction of the HIP program in the Middle
Years Religion curriculum. This involved students understanding their patron’s charism and
how the name of their room directly connects with that charism. Displays are created and
then shown to the cohort.

•

Launch of the College Prayer and Team prayers and use of team cross linked to their
respective patron.

•

Completion of the Review of the charisms, symbols, and banners. New designs to be
launched in 2020.

•

Completion of CIS survey which contained questions based off CEMSIS survey. Results were
more positive than our ECSI data, and analysis will occur in 2020 as part of the CIS audit.
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Teaching and Learning
Goals & Intended Outcomes
Develop a school culture where students can maximise the ‘Attributes of an Aquinas Student’ to
fully participate in opportunities at the College.
Aquinas students are articulate learners who are able to talk about their own learning and this
develops student voice in all areas.
Student Leadership is a learning focus.
Ensure teaching/learning experiences are challenging and dynamic, taught by teachers who are
outstanding in their field and in the education of young people.

Achievements
In 2019 at Aquinas College we developed and refined our Teaching and Learning Map into specific
handbooks for each Learning Area. It explains how we work and the benefits of having a planned
life of learning not only for the College but for each domain of learning as well so that they are all
connected to the goals of the College. At the heart of the map are the “Attributes of an Aquinas
College Student”. This focuses on what we believe are the most important outcomes from a life at
Aquinas College. These attributes include the necessities of learning such as numeracy, literacy
and digital literacy. It also includes a sense of the values of the College, such as self-awareness,
creativity, critical thinking, independence and an understanding of the world. The map is divided
into five segments designed to build high level learning opportunities for students - Progress,
Challenge, Relationships, Visibility, Choice.
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Progress
So much of what we do in class now is about measuring progress, even over achievement. Progress
is about improvement where students can see how well they grew over time. This happens in class
in all lessons but also in co-curricular activities, especially in the Arts both visual and performing
as well as sports. More than anything else that we do as teachers, seeing a student take up a
challenge, work hard and improve beyond what they considered possible, gives us the greatest joy.
Each Learning Area took considerable time to articulate what progress meant in their domain.
Challenge
It is important to us to challenge a student. Moving them beyond the familiar, or what is often
referred to by almost every student as their “comfort zone”. So often a student who celebrates
achievement talks about moving out of their
comfort zone. As James Nottingham once told a
group of teachers, “There are plenty of good
things that happen inside one’s comfort zone,
it’s just that learning is not one of them”. We
challenge students to constantly enter new
territory - City Experience, Kakadu, Cafe N9ne,
robotics, Lions Youth of the Year, Drama solos
to an audience, Global Green projects
showcase, an ethics challenge across Skype,
the Maths Olympiad, visiting the elderly and
documenting their stories, going on work
experience and myriad performing arts and
sporting opportunities.
Relationships
Collaboration is a key skill. It is about building relationships with others, not just friends and not
always in a uniformly successful way. Many students say they learnt so much from working in a
group or travelling with people and learning to negotiate and understand others. This happens
across the Presentation Balls, Camp Challenges, the Challenge Walks, City for Years 9 and 11,
throughout Kakadu, working on a particular sustainability problem in Global Green, being a
member of the Jazz or Stage Band, being in the chorus in the Junior musical and in VCAL.
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Visibility
When we talk about visibility we mean not just what we promote and what we can see in learning
around the College but how we show ourselves as learners and citizens to our College and the
wider community, ANZAC, Long Walk, Social Justice, FIRE Carriers, Café N9ne, Missionaries of
Charity, Borneo and Immersion, China, and New Caledonia.

Choice
As a comprehensive Catholic college we believe it is critical that students are able to make their
own decisions. To do this we need to ensure there are enough choices to meet the needs of the
young people in our care. This includes a curriculum which is academic, creative and vocational,
and caters to the needs and interests of young people. We also build a community which allows
each student to discover and refine their gifts. This means VCE, VET subjects, experiential Year 9,
accelerated subjects, VCAL and work experience all play a key role supported by the co-curricular
events. We are very proud of all our learners as they show the attributes of an Aquinas College
student. When meeting Aquinas College alumni in the community it is always so rewarding to see
how aware, respectful and knowledgeable they are.
Results
The Year 12 class of 2019 achieved pleasing results. There was an increase in the number of
students with ATARS of over 80 and 90. Our median study score is 30 which is the state average.
There were some exceptional individual scores from both Year 12 and accelerating Year 11
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students, which shows the continued dedication of Aquinas teachers and the sustained effort from
students supported by their families.

Student Support
Student learning and differentiation were well supported in 2019. SH@Q continued to be well
attended by Year 12 students after school and the homework club for Middle Years students was
also successful. The College extended support for ASD students by accessing the ICan network,
with great success. Educational Support was expanded to accommodate growing need. Our Parent
Support Groups for parents of supported students offered meetings once a term and attendance at
these meetings continues to grow. The process of supporting more able students through the
AGiLE program extended to use data to more accurately place and offer programs for these
students which included both acceleration and extension at younger year levels.

Cross Curricular Activities
Aquinas continued to offer:
•
•
•
•
•

City Experience Learning Program with a Challenge Based Learning Focus, Café N9ne and
‘Starts with Me’ Program for students in Year 9.
Global Green, a sustainability project for Year 8.
Indigenous immersion as part of the FIRE Carriers program, Kakadu and the Melbourne City
Experience for Year 11 students.
Cultural and language tours to China, France, New Caledonia and Borneo.
Presentation Balls.
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•
•
•
•

Interschool sport.
A range of camps specifically designed for transition to high school and to assist in
developing interpersonal and leadership skills as well as spiritual development.
Social justice activities that included supporting the Benenson Society, Caritas, St Vincent de
Paul and Indigenous Reconciliation through both the FIRE Carriers and the Long Walk.
Health and Wellbeing programs that developed skills for life relating to making choices,
responding to impulses and becoming a self-regulating person.

Many of these were, for students, as challenging as the academic program requiring heightened
social and emotional skills.

Performance
Numerous opportunities were available for performance; the Senior Musical, We Will Rock You, the
Junior Musical, Beauty and the Beast Jr, the Senior Play, House on Fire, vocal and music
performances in the Generations of Jazz Festival where our students achieved great success, a
number of College Bands, a range of assemblies, concerts, year level functions, public speaking,
Music Fridays and parent nights. Performance is a significant learning experience for many
students at Aquinas.
The NAPLAN data shows the reading and numeracy challenges that Aquinas faces. The trend data
over the period from 2017-19 show that Aquinas students, on average, progress at a healthy and
expected rate. Reading, Writing and Numeracy results are above the expected average for the state
and nation.
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Aquinas is focused on improving literacy and numeracy, especially reading, as this is key to success
in high school studies. Through both the Visible Learning Project and a close reading of collective
and individual student data, Aquinas has worked on ensuring that student reading performance is
central to the secondary school experience. Aquinas has specific roles, Middle Years English,
Middle Years Mathematics and Literacy Coordinator to ensure student success in these foundation
areas of their learning. Maths Pathways is used to meet the various Numeracy needs.
STUDENT LEARNING OUTCOMES
E1223
Aquinas College, Ringwood

PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS

2017

2018

2019

%

2017 - 2018
Changes
%

%

2018 - 2019
Changes
%

%

YR 07 Grammar & Punctuation

96.6

97.3

0.7

97.6

0.3

YR 07 Numeracy

99.3

100.0

0.7

100.0

0.0

YR 07 Reading

99.3

98.7

-0.6

99.3

0.6

YR 07 Spelling

97.7

98.3

0.6

98.6

0.3

YR 07 Writing

98.7

95.2

-3.5

98.7

3.5

YR 09 Grammar & Punctuation

95.1

97.0

1.9

96.8

-0.2

YR 09 Numeracy

100.0

99.6

-0.4

99.3

-0.3

YR 09 Reading

96.8

97.4

0.6

97.9

0.5

NAPLAN TESTS
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YR 09 Spelling

96.8

94.4

-2.4

96.8

2.4

YR 09 Writing

92.9

92.2

-0.7

93.7

1.5

MEDIAN NAPLAN RESULTS FOR YEAR 9

Year 9 Grammar & Punctuation

576.9

Year 9 Numeracy

590.4

Year 9 Reading

593.8

Year 9 Spelling

585.9

Year 9 Writing

572.9
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SENIOR SECONDARY OUTCOMES
VCE Median Score

30

VCE Completion Rate

100%

VCAL Completion Rate

96%

POST-SCHOOL DESTINATIONS AS AT 2019
Tertiary Study

49.0%

TAFE / VET

15.0%

Apprenticeship / Traineeship

14.0%

Deferred

11.0%

Employment

10.0%

Other - The category of Other includes both students Looking for Work and those classed as Other

1.0%

TEACHER QUALIFICATIONS
Doctorate

2.0%

Masters

24.5%

Graduate

41.7%

Graduate Certificate

8.6%

Bachelor Degree

88.7%

Advanced Diploma

10.6%

No Qualifications Listed

7.3%

2019 ANNUAL REPORT TO THE SCHOOL COMMUNITY

23

AQUINAS COLLEGE RINGWOOD

STAFF COMPOSITION
Principal Class (Headcount)

6

Teaching Staff (Headcount)

165

Teaching Staff (FTE)

145.6

Non-Teaching Staff (Headcount)

99

Non-Teaching Staff (FTE)

78.5

Indigenous Teaching Staff (Headcount)

0

TEACHING STAFF ATTENDANCE RATE

Teaching Staff Attendance Rate

83.0%

ALLSTAFF RETENTION RATE

Staff Retention Rate

87.7%

Note: The School’s financial performance information has been provided to the Australian Charities and Not-forprofits Commission (ACNC) and will be available for the community to access from their website at
https://www.acnc.gov.au/charity/b4309aa1e2462873fb22ece9f76836e5
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Student Wellbeing
Goals & Intended Outcomes
To build a resilient student community equipped to contend with society’s demands.
To promote Restorative Practices amongst all members of the College community.
Positive Education is embedded in the daily structure of College life.

•

An increased sense of belonging amongst staff and students

•

A more robust and identifiable school culture

•

An increased sense of pride, greater compliance in adhering to the College Rules pertaining to
uniform.

•

Year Level Leaders having the confidence and knowledge to work in challenging situations
with parents, staff and students

Building an increased sense of belonging for both staff and students has been a major focus and
the rationale for developing the identities of the three Houses and the introduction of the Spirit of
Aquinas program. All staff have now been formally aligned with one of the Houses with their
respective Charisms forming the basis of study at the Staff Spirituality Day. Similarly, Senior Years
students have also been encouraged to maintain their allegiance to a House throughout their
entire six years whereas previously their affiliation was confined to Middle Years.
Senior Years student leaders identified an inefficiency within the Student Leadership model. To
address this concern, the 2018 College Captains initiated a new handover process for the
incumbents. The College Captains identified term 4 as redundant due to Year 12 exams and early
finish to the school year and proposed a handover to the following Captains in this time. The goal
was to ensure genuine change and action could be led by the senior students. College Captains
now take up their role in Term 4 of Year 11.
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Forming the foundation to a robust and identifiable school culture are the six Core Values of the
College. To deepen student connection to the Core Values, planning to align a Core Value to each
year level was initiated. Pastoral and curriculum activities and programs have been mapped to
identify the Core Value most represented at each year. It has been decided that Core Values will be
assigned as Year 7- Belonging; Year 8- Stewardship; Year 9- Perseverance; Year 10- Justice; Year
11- Compassion; Year 12- Spirituality.
In 2019, a number of activities were introduced to build a more robust and identifiable school
culture. The reinstated Senior Years Athletic Carnival which formed part of their Harmony Day
celebrations was well-attended and received. The introduction of the Spirit lunches, which Year
twelve students host for incoming Year sevens within House groups was also a successful way of
building connectedness between students in other year levels.
An increased sense of pride, greater compliance in adhering to the College rules pertaining to
uniform was developed through community involvement and consultation regarding the sports
uniform. The uniform committee, made up of students, parents and staff consulted with the
student body to design and instate a new sports uniform. This change has been favourable
amongst students resulting in greater adherence to the College rules for wearing the uniform.
The ways we recognise cultural diversity are becoming more entrenched and sophisticated, and
Harmony Day is just one event where all students can formally recognise and celebrate the
diversity of ethnic backgrounds, customs and cultural differences existing within the College
community. In what has become something of a tradition, International students use this occasion
to present to our younger students. They share aspects of their family background and compare
and contrast their lives and cultures with their Australian experience. These students report feeling
empowered through the presentations while the broader student community gains a better
understanding and appreciation of the different demands placed on the International students. The
ongoing focus of the team who work most closely with our international students then, is to
capitalise on that newfound confidence and increased awareness, actively encouraging these
students to involve themselves wholeheartedly in the curricula and indeed co-curricular life of the
College.
Students continue to impress with their ability to initiate and participate in a range of social justice
and community activities. Beside their commitment to ongoing projects, in 2019 two notable
additions were students in year ten volunteering with the Great Ryrie Homework club at a
neighbouring primary school and year twelve students fundraising for drought relief for farmers.
The totally student-led and managed “Day on the Grey” was one particularly popular and wellattended event.
Communication is viewed as a key factor in enabling Year Level Leaders to have the confidence
and knowledge to work in challenging situations with parents, staff and students. To aid
communication and retain a clear picture of the pastoral care provided to individuals, the case
management documentation system has been re-imagined. Student case management notes are
now retained on a single document for the life of the student. Enabling Year Level Leaders
accurate knowledge and confidence in managing students appropriately.
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Achievements
•

Spirit of Aquinas: Introduction of house point system, staff aligned to a House

•

House Identity eg: Spirit lunches

•

Planning Core Values with year levels

•

PE uniform developed in consultation with the school community

•

Case Management streamlined record keeping for communication, increased use of
Student Notes on SIMON

•

Student Leadership development: handover of leadership from Yr12 to Yr11; whole
group forums; development of Middle Years roles including Music Captains

•

First Year reunion

•

Attitude for Gratitude for installation

•

Commendations

•

Student led activities: Day on the Grey, Farmer’s relief

•

VCAL transition camp

•

Harmony Day - Senior years Athletics

•

Fysical Friday activities embedded from an idea to student managed

•

Great Ryrie Homework club

STUDENT SATISFACTION

Students completed a CIS Preliminary Visit Survey during 2019 and were asked to provide
feedback on matters related to their learning, engagement and safety. The general agreement
is that Aquinas is a healthy and safe environment with effective written policies to safeguard and
promote student welfare and wellbeing. Survey results indicated high levels of confidence in
Risk Management procedures. There is a need to market what is available for students in terms
of Pathway and Careers Counselling, both which are provided by the College, but have scope
to be utilised further. Students agree that Aquinas promotes a supportive environment for
learning and wellbeing.
STUDENT ATTENDANCE

Aquinas makes extensive use of our interface SIMON to record student attendance. Parents
have access to a dedicated email address and phone number in both Middle and Senior Year
levels to inform of student absence. Attendance is marked in every new class throughout the
school day. Should a student be absent without notification, it is followed up in Middle Years
with a phone call and in Senior Years with an SMS. For periods of extended absence, a letter
must be written to the College Principal.
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YEARS 9 - 12 STUDENT RETENTION RATE

Years 9 to 12 Student Retention Rate

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL

86.2%

%

Y07

93.0

Y08

91.8

Y09

90.9

Y10

91.5

Overall average attendance

91.8
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Child Safe Standards

Goals and Intended Outcomes
After meeting all standards of compliance specified in Ministerial Order 870, our focus remains
embedding new initiatives and the pursuit of excellence in safeguarding discourse. Strong and
clear governance supports the leadership in child safety remaining a focus for Aquinas.
Improvements to existing structures such as College entry points, security identification and
signage continue to be upgraded. Collaboration, steadfast commitment to transparency of intent
and action guide our efforts in all areas of safeguarding with and for young people.
We continue to take steps to build the knowledge and capacity of the College community and
those with whom we interact. A child safety and wellbeing student advisory group has formed and
expanded in 2019. This group enables students a platform to identify and raise their safety
concerns with staff as a vital element of any child safe organisation. This group works closely with
the College Child Safety and Wellbeing Coordinator and nominated staff to provide authentic
student voice to inform planning and response.
A schedule of compliance briefing, professional learning opportunities and training ensures
continuity, exploration and education of contemporary child safety discourse. Human resource
practices support continued work and aspiration of excellence in child safety. Information sessions,
publications for staff, students, parents and the College community are provided in response to
child safety standards. Connection to broader safety and wellbeing paradigms offer opportunity to
address associated mandated initiatives such as the National mental health initiative.
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Achievements
There continues to be an increase in work undertaken to mitigate and risk manage Child Safety at
Aquinas College. Development in electronic risk management, recording and responding to child
safety concerns continue to be improved. This work is further complemented by the sequential
Child Safety and Wellbeing Program (in addition to the Health and Physical Education curriculum)

fostering knowledge, capacity and skill building aiming to provoke empowerment of all children
and young people.
The success of this work has been recognised in preliminary reports submitted by visiting CIS
review panels. The comprehensive audit of child safety across the College provided welcome
validation of work in this space. A series of targeted initiatives delivered to formally safeguard
children in accordance with Ministerial Order 870, building awareness and empowerment
opportunities remain steadfast in commitment to excellence. The College continues to adopt a
whole school approach to child safety and wellbeing, working to engage, update and inform;
students, parents, staff and those with whom we interact.
Existing programs and practice continue to be updated to incorporate purpose specific language
consistent with these new directive, preventative and responsive in nature. Audience specific
content produced for students and staff is provided via the College Intranet in addition to topical
publications of select peak bodies servicing the Health and Wellbeing sector. The College’s Child
Safety and Wellbeing digital blog serves to engage, inform and connect with parents regarding
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safeguarding and wellbeing discourse. Student and staff digital resources continue to be
developed, reviewed and updated, located on SIMON for 24/7 access.
Significant upgrade to entry points in 2018 increased the rate of timely registration of visitors and
contractors during normal school hours. Student entry during school hours outside of normal gate
opening times has been upgraded. Student identification cards enable students with safer access
and monitoring of student movement. Updated signage has been commissioned to replace
temporary signage at entry points and facilities throughout the College. Discussions have been
tabled for outside hire considerations in line with child safety protocols.
A child safety risk assessment audit has commenced to identify future directions Aquinas will seek
to address including:
•

The embedding of policies and commitments into everyday practice inclusive of
organisation who seek to hire facilities

•

Training of teachers, non-teaching staff, Board Members and volunteers

•

Implementation of ‘PROTECT, Identifying and Responding to all Forms of Abuse in
Victorian Schools’

•

Student participation and empowerment strategies

•

Strategies addressing the principle of inclusion

•

Child Safety Team/Committee structures

•

Engagement of families and communities in promoting child safety

•

Consideration of human resource and infrastructure across the College

•

Finalisation of structural modifications to increase access and visibility
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Leadership & Management
Goals & Intended Outcomes
To ensure Governance and decision making processes are efficient and effective.
To ensure Aquinas College, as an effective learning community, is seen as a rewarding place to
learn and to work.
•
•
•
•
•

Reaccreditation with CIS.
Reaccreditation with VRQA.
Redevelop the Sports complex and Performing Arts Centre.
The staff Annual Review Meeting process is refined and expanded to be more inclusive of
Support Staff.
Review and develop procedures and processes for staff to follow.

Achievements
The College continues to benefit from the contribution of our Association of Canonical
Administrators led by President, Fr Tony Doran, and including Fr Dispin John and Fr Len Size. Our
priests are very generous in making time amidst their busy Parish responsibilities to offer guidance
to the Principal on matters related to the needs of the College community and to say mass for
student and staff groups in the role as chaplains. We are also fortunate to have a dedicated College
Board who give generously of their time and expertise in offering advice to the College leadership
in matters related to strategic direction, policy and finance. Thank you to Mr Paul Ayton who
continues in the role as Chairperson and to Mr Brad McDonald who acts as Deputy Chairperson.
The College continued preparation during 2019 for a major capital project to redevelop the Peter
Box Gymnasium and the Mahon Theatre. Root Partnerships were appointed as Project Managers to
oversee the work being undertaken by Y2 Architecture. As part of this major project, the College
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negotiated an arrangement with Our Lady’s Catholic Tennis Club and the Maroondah Council for
the tennis courts on our Great Ryrie St boundary to be vacated so that they could be repurposed for
the College community. This relocation was managed in a spirit of cooperation and goodwill. The
College will also endeavour to ameliorate current issues with managing stormwater as an
important aspect of this project.
The College has continued our preparation to seek reaccreditation with the Council of
International Schools (CIS) and, in so doing, work towards meeting our obligations to the Victorian
Regulations and Qualifications Authority (VRQA). Intercultural Learning is an important aspect of
our learning program at the College, as well as a cornerstone of the CIS accreditation framework.
The College continues to look for opportunities to expand our connection with our global
community and in September our Principal, Darren Atkinson, and President of Association of
Canonical Administrators, Fr Tony Doran, visited our newest sister school, Soochow University
Experimental School in Suzhou, China. We were warmly welcomed and given a tour of the
buildings. Later in the same month, our Year 9 students visited the school as part of the China
Cultural Tour and had a rich experience in the classrooms.
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EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING
DESCRIPTION OF PL UNDERTAKEN IN 2019

Throughout 2019, the College continued its professional learning focus on teaching and
learning. Developing collaboration, challenge and choice were also key areas for Learning
Area teams, combined with maintaining our work on feedback, visible learning and
consistency. Internal professional learning continued to consolidate our College wide
application of what it means to be a visible learner.
Aquinas continued to refine our internal Annual Review Meeting (ARM) system in 2019. A
third of our staff worked through a program with Educator Impact which offered a 360 degree
approach for teaching and support staff, as well as staff in leadership roles across the
College. The program consisted of four stages wherein staff gathered data from students and
staff, used this feedback to set a goal, implemented the goal and then gathered follow up
data to assess the efficacy of their goal. Parallel to this, our Provisionally Registered Teachers
completed their VIT Program with the support of their Mentors, and our remaining staff
continued their involvement in the internal Aquinas ARM system.
All staff were encouraged to achieve goals set in their Annual Learning Plans and participated
in internal and external Professional Learning accordingly. Throughout 2019, these internal
and external activities focused primarily on curriculum and assessment updates, feedback,
consistency, collaboration, challenge. We also continued our work in student management,
differentiation and special learning needs, and developing skills in new technological
opportunities. Learning Area Leaders led their staff in ensuring the College curriculum was
focused on the expectations of the Victorian Curriculum.
As a whole staff, we again undertook the opportunity to update our Full First Aid
accreditation. The College met its compliance obligations regarding OHS, Anaphylaxis,
Asthma, Mandatory Reporting and the current Child Safety legislation. Staff attended regular
briefings and meetings around these key mandated areas. Supported by our registered
nursing staff, online modules and in person demonstrations were part of ensuring the health
and safety of our staff and students.
To further articulate what it means to be a global citizen for students and how to refine the
teaching of cultural competencies, the whole staff participated in an internal professional
learning activity. Dr Jeremy Clarke led the whole day session wherein staff were guided
through a number of examples, scenarios and anecdotes that illustrated the
interconnectedness and globalisation of our world today. This formed the basis for refining
further opportunities in our teaching and learning program in order to support Aquinas
students in their development as Global Citizens.
Mental Health and Wellbeing was addressed throughout various internal programs and
Professional Learning opportunities. BeYou’s online platform was accessed by many as an
additional resource to the existing frameworks and professional learning activities. Staff
participated in a whole day professional learning session with Dr Judith Locke in order to
develop goal setting, independence in learning and resilience for staff and students. Year
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Level Leaders were again connected with external Professional Learning for Youth Mental
Health First Aid to further their specific pastoral and curriculum based work with their
respective year levels of students.
Further study and training was a continued focus for Aquinas staff. Furthermore, TLN was
utilised as an online resource for leadership and differentiation across the year. Aquinas staff
continued their working relationships and commitment to professional learning communities
within their respective Learning Area institutions and organisations. In addition, classroom
observation and collaborative planning continued to model exemplary practice and enhance
contextualised professional learning. VCE teaching staff applied for and completed External
Examination and Assessor roles through the VCAA. Through relevant internal professional
learning and other related and targeted external professional learning, Aquinas supported
staff to meet the VIT Special Needs Requirements wherein teachers are required to build their
capacity to teach learners with disability.

NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2019

158

AVERAGE EXPENDITURE PER TEACHER FOR PL

$2046.00
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Teacher Satisfaction

Staff were invited to offer feedback through a CIS preliminary visit survey this year and this data
has indicated that there are high levels of satisfaction amongst staff members in relation to school
safety, relationships with peers and relationships with leadership. The data indicated that staff
especially recognised the importance of child safety and that they felt the school climate was
generally positive. Those surveyed indicated that they saw opportunities for growth in the areas of
professional development aimed to meet the needs of gifted and talented students and also to
assist those with learning disabilities. Staff views are also represented through participation in a
Consultative Committee and a Staff Advisory Committee.
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College Community
Goals & Intended Outcomes
That home and school work collaboratively to support student learning
•
•

Increased parental awareness and attendance at College events and activities.
Increase parent attendance at monthly Parents and Friends Network meetings to reflect 5%
of the total family database.

•

Improved Parent partnership in the learning progress for the student.

•

Increase in use and access of PAM by parents.

•

Students establish and facilitate interest groups about which they feel passionate.

•

Increase the number of student-led activities.

Achievements
Our Open Day in March was again a great success and extremely well attended. The Open Day was
full of activity with many families interested in the future enrolment of their child for Year 7 in
2021 and beyond, enjoying the facilities and hospitality of our College. Staff generously offered
their time to proudly showcase their department or guided families through our facilities and
answered any questions they had about the process of enrolment and transition.
The Parents and Friends Network welcomed our Year 7 families to the College at the start of the
year with a Wine and Cheese Night. They also coordinated our Year 10 Presentation Balls over
three weekends and these were very well supported. Due to their fundraising efforts, the P&F were
able to make a $30,000 donation to the College that allowed for redevelopment of the Year 9
recreation space.
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The Parent Access Module (PAM) continues to develop as a communication tool to provide
feedback to parents about student progress. Much emphasis has been placed on accuracy and
timelines for staff uploading to our reporting interface. This is a work in progress and is much
improved on the same time last year. Guardians also have improved access to the College portal in
an effort to make the updating of essential information and fee payment easier.
Our Parent Forum this year focussed on Child Safety and Wellbeing. We used this Forum to gather
as a community to explore some of the challenges associated with raising and guiding young
people in our complex world. This year we enlisted the services of Brainstorm Productions to
perform the show Cheap Thrills. This provided parents with insight into some of the work we do
with students around decision making, pro social behaviours, substance use and ways to nourish
mental health and wellness.
The 2019 Year 12 Parent Exit Survey was completed by 107 families, a good response to this
request for feedback. These families are asked to reflect back on the past six years of their child’s
education at Aquinas College and provide insight into the experience they have had over the full
secondary school life cycle. The feedback from those completing the survey is overwhelmingly
positive with 90% choosing “Agree” or “Strongly Agree” to the statement: Overall, I am satisfied
with my child’s education progress at this school. Similarly, very positive responses were received
in the survey in relation to building positive relationships, creating a sense of pride, respect and
achievement across our entire community, living its values and helping students to problem solve,
make informed decisions and prepare them for the world. The feedback also highlighted areas for
growth, specifically in the area of feedback to parents through the Parent Access Module (PAM)
and in acknowledging students at all levels through commendations and recognition.
We welcomed back to the College the graduating Class of 2018 for a ‘one year on’ Reunion. Given
the feedback and attendance, it is something we will continue into the future. We hope to grow
and build the connections we have with our Alumni and have some solid starting blocks for this to
continue to grow. They remain an important part of our community.
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PARENT SATISFACTION

Parents/Guardians were invited to offer feedback through a CIS preliminary visit survey
this year. Data indicates that parent have strong faith in the leadership of the College and
this is upheld through the education and wellbeing of their children whilst they are in our
care. Communication from the College is considered and appropriate. Parents are seeking
more ways to be involved in the life of the school that benefit their child’s learning.
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Future Directions
•

Teachers continue to use collaborative planning to reflect upon, improve, plan and
document engaging and challenging courses utilising Learning Area Handbooks.

•

More opportunities created for members of the College community to participate in the
sacramental life of the Church.

•

Further immerse students and staff in the charisms of St Dominic, St Mary MacKillop &
Blessed Edmund Rice to deepen the sense of belonging to one of these Teams.

•

Further embed a whole school approach to wellbeing where pastoral care opportunities are
maximised within a Restorative Practices Framework.

•

Embed the College’s Core Values in students by making each the focus for a Year level.

•

Focus College governance and leadership on achieving reaccreditation with CIS and VRQA.
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